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JOINT CODE OF ETHICS 
The Boards of Education, UFSD Thirteen, UFSD Twenty Four, UFSD Thirty, and 
VSCHSD join the Valley Stream Teachers' Association in supporting the following 
Code of Ethics, as developed and adopted jointly by the New York State School 
Boards' Association and the New York State Teachers' Association in 1950 
(amended in 1964), as common beliefs. However, this Joint Code of Ethics shall not 
be deemed to be part of the following contract for any purpose whatsoever. 
1. The teacher and the school board recognize that while the teacher participates 
in the formulation of school policy under the leadership of the school administra- 
tor, it is the duty of the administrator to recommend, and the prerogative of the 
board to determine final policy. 
2.The teacher is obligated to adhere to the school board policy; the school board 
is obligated to establish policy that is consistent with federal and state laws and 
regulations and to adhere to such policy. 
3.The teacher and the school board transact all official business through proper 
channels and hold inviolate all confidential information. 
4. The teacher and the school board recognize their obligations to develop growing 
appreciation and understanding of the principles of democracy; they refrain from 
using the school to promote personal views on religion, race or partisan politics. 
5. The teacher and the school board agree that due notice in fair time be given in 
all cases of appointment, transfer, resignation or termination of service. 
6.The teacher and the school board avoid disparagement of fellow workers and 
predecessors. 
7.The teacher and the school board are impartial in all relationships with the pupil. 
8.The teacher and the school board encourage able and promising students to 
enter the teaching profession. 
9.The teacher receives from the administrator candid appraisal of the teacher's 
work and help with the teacher's problems; the school board requires such 
supervisory assistance. 
10.The teacher actively participates in the work of local, state and national profes- 
sional educational associations; theschool board actively participates in the work 
of the county, district, and state and national school boards' associations. 
11. The teacher uses ethical procedures in securing positions and in maintaining 
salaryschedules; theschool board uses ethical procedures in filling positions and 
in maintaining salary schedules. 
12.The teacher accepts no compensation from firms commercially interested in the 
school; no member of the school board accepts such compensation. 
13.The teacher assumes responsibility for the welfare of the pupil and shows 
sympathetic understanding of pupil problems; the school board provides condi- 
tions under which this can be accomplished. 
14.The teacher endeavors to maintain good mental and physical health and to 
maintain a wholesome attitude toward the pupil; the school board provides a 
healthful teaching environment. 
15.The teacher develops through continued study, travel, participation in profes- 
sional and community life, and through wholesome human relationships; the 
school board stimulates and encourages professional growth of the teacher. 
16. The teacher is proud of the profession; the school board is proud of its teachers. 
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Whereas the parties recognize that the laws of this State and sound 
professional principles impose on them interrelated duties and re- 
sponsibilities in conducting the affairs of this school district, in order 
to insure the efficient administration of this school district, and to 
assure the teaching staff, through its freely chosen representatives, 
participation in the determination of terms and conditions of employ- 
ment and in developing the highest standards of educational practices, 
the parties have entered into this agreement. 
This agreement made and entered into as of the first day of July, 
2004, by and between the Union Free School District Thirteen; Union 
Free School District Twenty-Four; Union Free School District Thirty 
and the Valley Stream Central High School District, (hereinafter 
referred to as the "Board), and the Valley Stream Teachers' Asso- 
ciation (hereinafter referred to as the "Association"). 
1. Recognition 
1.1 The Board continues recognition of the Valley Stream Teachers' 
Association as exclusive agent for negotiation for all full time person- 
nel in this district who are on the regular teachers' salary schedule 
(hereinafter referred to as the "teacher"). 
1.2 Included in this unit are Pupil Personnel Service Heads and 
Part-time Directors, Coordinators, Instructional Associates, Supervi- 
sors, Department Heads and Department Chairpersons. The Asso- 
ciation represents Pupil Personnel Service Heads and Part-time 
Directors, Coordinators, lnstructional Associates, Supervisors, 
Department Heads and Department Chairpersons for all purposes, 
except in their salaries for serving as Pupil Personnel Service Heads 
and Part-time Directors, Coordinators, lnstructional Associates, 
Supervisors, Heads and Department Chairpersons, administrative 
duties and classroom teaching loads. 
1.3 All other personnel in an administrative or supervisory capacity 
are not included. 
1.4 The Board further recognizes the Association as the exclusive 
agent for negotiation for all part-time teaching personnel (hereinafter 
referred to as "Part-time Teachers") in Appendix D. 
1.5 Such recognition shall extend for the maximum period 
permitted by the provisions of the Public Employees Fair Employ- 
ment Act. 
Administration and Board of Education 
2.1 The Association recognizes that the Superintendent of Schools 
is the chief executive officer of this school district and is the respon- 
sible administrator for educational planning, for development of 
curriculum, for supervision of personnel, and all other activities as se 
forth in Board policies, and according to applicable State laws. 
2.2 The Board reserves the right to meet with any other teachers' 
group or teachers' organization to hear its view and requests on 
negotiable matters, provided that the Association is notified at least 
five school days prior to the meeting and is afforded the opportunity 
of attending. No negotiations shall take place at these meetings. 
2.3 The Association recognizes the authority and role of the duly 
appointed administrators as contained in the policies of the Board 
and in the administrative regulations. 
2.4 Educational Consultation 
It is agreed by both parties that the teaching staff shall have the 
opportunity to participate in and contribute to the educational plan- 
ning in this district. To this end the Superintendent of Schools or his/ 
her designee shall meet with the Association once each month 
during the school year to consult on matters of mutual concern and 
to advise the Association of administrative proposals for future 
educational planning including changes in class size policy. Either 
party may invite additional participants as required. 
2.5 The Board shall meet with the Association at least once a 
semester within 30 days of the request of either party to review 
educational policies. It will be the intent of these meetings to allow a 
complete interchange of views on all matters not subject to negotia- 
tions. 
2.6 The Superintendent of Schools shall confer with the Association 
once each year prior to budget submission concerning staff require- 
ments for the following school year. 
3. Association and Teachers 
3.1 The Board recognizes the President of the Association 
(V.S.T.A.) and grants up to three full days' leave with pay for himfher 
to attend educational meetings, subject to prior agreement with the 
Superintendent of Schools as to time. 
3.2 If administratively feasible, the Association President, the two 
Vice Presidents, Treasurer and the Unit Leaders, when in this 
District, will have their teaching schedules so arranged that their 
preparation period is the last period of the school day to facilitate 
their participation in Educational Consultation and other Association 
matters. At the VSCHSD, if admistratively feasible, the Association 
President, the two Vice Presidents, the Treasurer and the Unit 
leaders will have their teaching schedules arranged so that their 
preparation period and professional period will be scheduled during 
the last two periods of the day in order to facilitate their participation 
in Educational Consultation and other Association matters. 
3.3 There will be no reprisals of any kind taken against any teacher 
by reason of hisfher membership in the Association or participation in 
any activities of the Association. 
3.4 Nothing stated or implied in this agreement shall be construed 
as requiring a teacher to be a member of the Association as a 
condition of employment in this District. 
3.5 The Association is permitted to place Association literature in the 
teachers' mailboxes. 
3.6 A copy of the unofficial minutes of the Board will be made 
available to the Association on the same day that these minutes 
are sent to members of the Board. 
4. Academic Freedom 
4.1 The teacher and the School Board recognize that the pursuit 
of those issues which are considered controversial, but pertinent to 
the development of youth, is essential. The teacher has the freedom 
and the obligation to present this material in as impartial a manner 
as possible and at a level that is consistent with the student's matu- 
rity and interest. 
4.2 The Board expects the teacher to utilize both good professional 
judgment and ethical practices in dealing with such topics. 
5. Terms and Conditions of Employment 
5.1 Salary 
Salaries for all teachers covered under this Agreement are set 
forth in Appendix A, which is attached hereto and made part hereof. 
5.1.1 For satisfactory teaching services rendered by a teacher in 
any public school in the Valley Stream School Districts (1 3, 24, 30, 
CHSD), full credit may be allowed for prior teaching service. 
5.1.2 Teachers shall be given increments as provided in Appendix 
A on the anniversary date of employment or at a midyear point if 
the Board so authorizes in accordance with the Board's By-Laws. 
Said increment shall commence with the pay period following 
completion of a year's service or sooner. 
5.1.3 The annual salary shall be payable in 20 equal semi-monthly 
installments on the 15th day and last teaching day of each month 
except July and August, or at the option of the teacher, expressed 
in writing, the annual salary shall be payable in 20 semi-monthly 
installments, the first 19 of said installments to be each 1/24 of the 
annual salary, and the last installment due in June to be in the 
amount of the then unpaid balance of the salary. Such option shall 
be irrevocable during the school year for which the option is exer- 
cised. The final installments of salary for June may be paid earlier 
on completion of the teacher services for that month, provided the 
principal shall find that all final reports and end of the year obliga- 
tions of the teacher are complete and correct. 
5.1.4 The salary schedule shall be uniform for all teachers, 
regardless of grade assignment, subject, marital status, or sex. 
5.1.5 Salary shall cease upon termination of employment or at the 
beginning of leave of absence without pay. At that time a deduction 
of 11200 of the annual salary for each school calendar day remain- 
ing to and including the date of the next regular salary payment 
shall be made. 
5.1.6 Should Workers' Compensation benefits be paid to a 
teacher for any day or days for which the teacher shall have 
received salary from the School District, an amount equal to the 
Workers' Compensation benefits so received shall be paid by the 
teacher to the School District. 
5.1.7 Salary Deductions - Deductions shall be made from salary 
payments, at the written request of the teacher, and continued 
each year until terminated in writing and payments made to the 
appropriate agency for the following: 
4 
5.1.7.1 Dues to the Valley Stream Teachers' Association. 
5.1.7.2 Payments to a teachers' credit union. 
5.1.7.3 Investment in a legal tax sheltered annuity plan. A 
change in an individual's tax sheltered plan may be made only in 
the months of May and December. 
5.1.7.4 Contributions to New York State Teachers' Retirement 
System. 
5.1.7.5 Repayment of loans to N.Y. State Teachers' Retirement 
System. 
5.1.7.6 Contributions to the NYSUT Benefit Trust. 
5.1.8 Every employee in the negotiating unit covered by this 
Agreement who is not a member of the Valley Stream Teachers' 
Association shall pay to the Association an Agency Shop Fee 
pursuant to the Laws of the State of New York. The Association 
shall certify the amount of the Agency Shop Fee, which amount 
shall be pursuant to the Civil Service Law of the State of New 
York, Section 208.3(b) and forward same to the District by 
October 1, along with a list of non-member unit employees to be 
declared Agency Shop Fee Payers. The District shall deduct from 
each such Agency Shop Fee Payer the amount certified by the 
Association. The deductions taken from Agency Shop Fee Payers 
shall be made in the same manner as deductions for members and 
shall be promptly forwarded to the Association. 
As to employees hired subsequent to October 1, within ninety 
(90) days after such time, the Association shall certify to the 
District whether such employee is an Agency Shop Fee Payer. 
After such certification the District will make deductions and pay 
same to the Association, as set forth above. Payments shall be 
retroactive to the date such employee commenced employment. 
The total Agency Shop Fee of each such employee shall be pro- 
rated based on the number of months remaining in the school y ?ar 
after date of hire. The Association shall idemnify and save and 
hold the District and any and all of its employees, representatives, 
officers and/or members of the Board of Education (collectively 
"employees") harmless against any and all claims, demands, suits 
or otherforms of liability that may arise out of, or by reason of, any 
action taken or not taken by the District or any of its employees for 
the purpose of complying with the agency fee and dues deduction 
provisions of this Agreement and/or State law. 
5.1.9 National Board Teacher Certification - A $1,000 annual 
stipend shall be paid to a teacher who successfully obtains National 
Board Teacher Certification and submits documentation and verifica- 
tion of same to the Superintendent's Office. The stipend shall be paid 
on an annual basis provided the teacher maintains Certification. 
Should the teacher become eligible for the stipend during the school 
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year, the stipend will be prorated. 
5.2 Probation 
The probationary period of a teacher shall be as prescribed under 
the Laws of the State of New York. The teacher shall be informed of 
hislher tenure status at least three months prior to the completion of 
hislher probationary period. 
5.3 Teacher Orientation 
Teachers may be required to participate in planned orientation 
workshop activities for not more than four (4) additional days prior to 
the first year of probation and for not more than two (2) additional 
days prior to each of the remaining years of probation. Effective July 1, 
2005, at the VSCHSD, teachers may be required to participate in 
planned orientation workshop activities for not more than three (3) 
additional days prior to the first year of probation and for not more than 
two (2) additional days prior to the remaining years of probation. 
Compensation for this participation is included within the basic salary 
schedule. 
5.4 School Hours and Calendar 
5.4.1 Both parties agree that, except for activities related to the 
educational program, or programs such as open school night, 
graduations, the normal working school day shall be seven (7) 
hours, including a lunch period. 
VSCHSD - See Sec. 5.25.1.7 
UFSD 13,24,30 - Lunch period shall be no less than 50 
consecutive minutes. 
5.4.2 All teachers shall be required to attend up to three (3) 
evenings per school year to meet with parents. The Superinten- 
dent of Schools shall consult with the VSTA about the date of the 
additional (third) evening. 
5.4.3 In addition to teaching duties, teachers are responsible both 
for the supervision and direction of students and for participation in 
the development of educational programs and activities. 
5.4.4 Professional responsibilities and obligations such as student 
assistance, parent conferences, faculty, departmental and guid- 
ance meetings, committee service (which shall be voluntary) and 
other activities related to the educational program will require 
additional time at school. Efforts will be made to keep mandatory 
faculty, departmental, and elementary grade level meetings within 
reasonable time limits. 
5.4.5 It is agreed that when there are conferences, committees, 
meetings or other activities related to the educational program, 
teachers engaged in them will continue in attendance and partici- 
pation until the close of the activity. 
5.4.6 The fourth Wednesday of each month during the school 
year shall be reserved for Association meetings, to begin at the 
end of the school day, after the dismissal of pupils. If the fourth 
Wednesday of any month is not a school day, the Association and 
the Building Principal shall arrange for an alternate meeting date. 
5.4.7 Both parties agree that the school year will be comprised of 
not less than 183 days of student attendance, exclusive of emer- 
gency or special closing days, and that a school calendar for the 
ensuing year of 184 working days will be prepared jointly by the 
Association and Superintendent of Schools not later than April 1. 
5.4.8 The parties agree that in the event VSCHSD teachers are 
called upon to mark RCT's and/or PCT's, at any time beyond the 
work day set forth for teachers in this contract, then teachers 
shall be paid for said time as agreed between the parties. 
5.4.9 Effective July 1, 2005, all VSCHSD teachers as defined in 
1 . I  and 1.2 will be required to remain twice per year for profes- 
sional meetings and/or staff development up to one hour at the end 
of a regularly scheduled Wednesday staff meeting. 
5.4.10 Effective July 1, 2005, and in addition to section 5.4.9, all 
non-tenured VSCHSD teachers as defined in 1.1 and 1.2 will be 
required to attend four (4) after school staff development sessions 
per school year, each lasting up to two (2) hours. The sessions will 
commence as soon as possible, but not more than twenty minutes 
after student dismissal. 
5.5 Advanced Study 
5.5.1 Approved study beyond the Bachelor's and Master's 
Degrees, taken subsequent to the awarding of the degree, shall 
upon the recommendation of the Superintendent of Schools and 
approval of the Board of Education be recognized in accordance 
with Appendix A. Semester hours and courses creditable toward 
degrees granted shall be those taken in recognized colleges. The 
courses, workshops and other activities shall be such as are calcu- 
lated in the judgment of the Superintendent of Schools to promote 
the general cultural, technical and professional standing of the 
teacher. Such courses, workshops, and other activities as set forth 
in Section530 (In-service credit) shall also be approved by the 
Board of Education. The Board of Education at its discretion 
reserves the right to allow credit for any additional in-service 
training activities. 
5.5.2 Any teacher eligible for advancement from one salary 
category to another on the basis of advanced study, or in-service 
credit, shall submit an official transcript for approval by the Super- 
intendent of Schools. Salary adjustments will be made only as to 
credits earned as of the first day of September or February. 
5.5.3 Except for those teachers matriculating for an advanced 
degree or certification, no more than 15 such approved credits may 
be applied towards advancement from one salary category to 
another in any fiscal year (July 1 - June 30). Approved credits 
earned beyond the allowable maximum in one fiscal year may be 
included within the allowable maximum for the next fiscal year, 
5.6 Extra Pay for Extra Services 
5.6.1 The Board may, upon recommendation of the Superinten- 
dent of Schools, accompanied by the reasons therefore, pay a 
teacher for extra or special services. Such money shall be deemed 
earned only as and to the extent that said services shall have been 
performed. Such services shall be from year to year and only for 
the school year and be terminable at any time during that year by 
the Board for cause. 
5.6.2 The schedule for extra pay for extra services shall be 
listed in Appendix B and C attached hereto and made part hereof. 
5.6.3 It is agreed by both parties that the Superintendent of 
Schools or the designee, has the sole right to determine the 
qualifications of teachers for assignment to extra-curricular 
activities (pursuant to administrative regulations). Two teachers 
may be permitted by the Superintendent to share responsibilities 
for an extra-curricular assignment, in which case the teachers will 
each receive 50% of the corresponding stipend. The Board 
reserves the right to determine those activities which will be 
established, continued, or eliminated as it deems best for the 
pupils and for the District. 
5.6.4 Notice of all openings for extra-curricular activities shall be 
posted in each building. First consideration for assignment to 
these activities shall be given to qualified members of the teachers' 
bargaining unit. If no such applicant is acceptable to the District, 
then consideration shall next be given to qualified applicants from 
any of the other VSTAIDistrict teachers' bargaining units. If no 
such applicant is acceptable, the District may then select from 
among any other qualified applicants. Nothing herein shall be 
construed as diminishing the Board of Education's and 
Superintendent's discretion in hiring personnel they deem to be 
qualified for all such positions and determining the appropriate 
qualifications therefor. This section shall not apply to the assign- 
ment of emergency medical service providers. 
5.6.5 Acceptance of assignments to extra-curricular activities 
shall be voluntary, except in those instances, when in the judgment 
of the principal, faculty supervision is required and no qualified 
volunteer is available, after the requirements of Section 5.6.4 have 
been met. Such assignment shall be accepted by the teacher so 
assigned, after a meeting with the principal and receipt of a written 
statement of the reason(s) for the assignment. This assignment is 
not to exceed one semester or a season unless the assignment is 
a year-round activity. 
5.6.6 Assignments for a non-continuous activity, when no 
qualified volunteer is available, shall be made by the principal by 
personal notice of the assignment and a written statement of the 
reason for the assignment. 
5.7 Leave Time and Teacher Absence 
5.7.1 A new teacher hired after July 1, 1984 shall be permitted 
leave for the purposes listed below with full pay for the year in 
which slhe is hired in an amount of 1.5 days per month commenc- 
ing with the date of employment and ending the following June 30. 
All other teachers shall be permitted 15 school days leave with full 
pay in any one school year for personal illness, religious holy days, 
death or illness in the immediate family, teacher's graduation or 
required court attendance. Three of these days may be used for 
the following personal business: closing title on own house; moving 
to new residence (one day); special religious ceremony, e.g., 
confirmation, circumcision of own child; graduation of member of 
immediate family; attending own child's school performance or 
required college admission interview; attendance at funeral of 
member of family or close friend; adoption of a child; other urgent 
and personal business that cannot be transacted outside normal 
school hours; own wedding and wedding of a member of irnmedi- 
ate family. Prior notice of these absences shall be given to the 
principal. Other absences for personal business shall require prior 
approval of the Superintendent of Schools, except in the case of 
an emergency, which may on its merits be approved after the fact. 
Such absences for personal business may not be primarily used to 
extend weekends, vacations or other leaves. "Immediate family" 
as set forth herein shall mean spouse, child, father, mother, bro,her 
or sister or other permanent members of the teacher's household. 
5.7.2 An absence of 5 consecutive school days on account of 
personal or family ~llness hall be substantiated by a doctor's 
certificate satisfactory to the Board. 
5.7.3 All unused leave shall be cumulative indefinitely only for the 
future personal illness of the teacher or for purposes of computing 
"Leave of Absence With Pay Prior to Retirement." 
5.7.4 The Board will add to a teacher's accumulated leave one day 
for each day of absence charged to leave resulting from injuries 
incurred in line of duty and covered by Workers' Compensation. 
The days added to accumulated leave may be used only for future 
illness after depletion of accumulated leave, but not for computing 
leave ofabsence with pay prior to retirement. 
5.7.5 Absence for jury duty will be granted with full pay. Such 
absence will not be deducted from the leave provision above. 
Remuneration received for such jury duty is returnable to the 
School District. Employees shall request that they be placed "on 
call," where available. 
5.7.6 Fifth Disease - The District, where it is practicable to do so, 
will temporarily reassign teachers who riskexposure to Fifth 
Disease in the work place and who submit medicaldocumentation 
evidencing the necessity for a change in work assignment. 
5.8 Extended Sick Leave 
A teacher who is stricken with a serious and prolonged illness or 
injury shall be eligible for extended sick leave under the following 
conditions: 
a. the teacher has been employed, full time, continuously 
in the school district for seven full years or more, and 
b. prior to the onset of such illness had not used 65% of the 
accumulated leave theretofore available, and 
c. has expended all accumulated leave on account of such 
illness or injury, and 
d. presents to the Board the certificate of a physician chosen 
by the Board that such illness or injury has stricken the teacher, 
and will prevent the teacher from performing normal teaching 
duties for a period of at least 30 calendar days beyond the last 
day of the accumulated leave, then and in such an event, the 
teacher shall be granted an extended leave of absence for a 
period not to exceed 20 additional school days of leave. 
5.9 Leave of Absence With Pay Prior to Retirement 
for Teachers Whose Hire Was On or Before 9/2/88. 
5.9.1 All unused leave shall be cumulative up to 250 days for 
purposes of a "Leave of Absence With Pay Prior to Retirement." 
5.9.2 A "Leave of Absence With Pay Prior to Retirement," not to 
exceed one-half of a school year, at full pay, shall be 
granted, on application therefor. 
5.9.3 Such leave shall be granted t~ a teacher who: 
a. is eligible for service retirement and who meets the necessary 
requirements for such retirement as defined by the New York 
State Teachers' Retirement System, and 
b. has served in the School District from which the teacher will 
retire for a period of not less than ten years for teachers whose 
employment began prior to 9/1/87 or for a period of not less than 
fifteen years for teachers hired to commence teaching after 
September I ,  1987, and 
c. will retire on the day immediately following the final day of the 
leave of absence with pay, and 
d.duly and timely executes the written application for such 
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leave as prescribed by this Board of Education, and 
e.duly and timely executes the application for retirement effective 
on the day following the last day of such leave of absence. 
5.9.4 Such leave shall be calculated on the basis of one day 
of leave for each two days of the first 150 days of accumulated 
leave and one day of leave for each four days of the next 100 
days of such accumulated leave. 
5.9.5 Such leave of absence shall begin on July 1st following the 
conclusion of the school year in which the teacher declares intent 
to retire. For teachers whose employment began prior to 9/1/87, 
the salary during the leave of absence with pay will be calculated 
as if the teacher were continuing in active service for the period of 
time of the leave. For teachers whose employment begins on or 
after 9/1/87, the salary during the leave of absence with pay 
beginning on July 1 will be calculated on the teacher's salary as of 
June 30, the day preceding the beginning of the leave. 
5.9.6 The number of days of such leave eligibility shall be calcu- 
lated by the Superintendent of Schools, based upon the teacher's 
unused accumulated leave time as provided in Sec. 5.7 in accor- 
dance with the prescribed formula Sec. 5.9.4. 
5.9.7 The amount of pay during such leave of absence shall 
be calculated on the basis of 20 days of leave to equal 111 0 of the 
annual basic salary. 
5 9.8 Any teacher who is eligible for a "Leave of Absence With 
Pay Prior to Retirement," shall have the option, instead of taking 
such leave, of receiving the pay due under such leave, in a lump 
sum on the effective date of retirement or on January 15 of the 
year following the date of retirement. 
5.9.9 The estate of a teacher eligible for a "Leave of Absence With 
Pay Prior to Retirement" who dies shall receive a lump sum 
payment for accumulated leave as calculated in 5.9.6 and 5.9.7 
above. In the event of the death of a teacher presently employed 
with at least ten (1 0) years of service in the Valley Stream district, 
the designated beneficiary of such teacher or the estate of such 
teacher shall be paid for the unused leave accumulated by said 
teacher in accordance with the same formula as calculated for 
teacher entitled to receive "Leave of Absence With Pay Prior to 
Retirement." 
5.10 Leave of Absence With Pay Prior to Retirement for 
Teachers Whose Employment began 9/2/88 and Thereafter. 
5.10.1 All unused leave shall be cumulative up to 300 days for 
purposes of a "Leave of Absence With Pay Prior to Retirement." 
5.10.2 A "Leave of Absence With Pay Prior to Retirement," not to 
exceed one-half of a school year, at full pay, shall be granted, on 
application therefor. 
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5.10.3 Such leave shall be granted to a teacher who: 
a. is eligible for service retirement and who meets the neces- 
sary requirements for such retirement as defined by the New 
York State Teachers' Retirement System, and 
b. has served in the School District from which the teacher will 
retire for a period of not less than fifteen (15) years, and 
c. will retire on the day immediately following the final day of 
the leave of absence with pay, and 
d. duly and timely executes the written application for such 
leave as prescribed by this Board of Education, and 
e. duly and timely executes the application for retirement 
effective on the day following the last day of such leave of absence. 
5.10.4 Such leave shall be calculated on the basis of one day of 
leave for each four days of the first 200 days of accumulated leave 
and one day of leave for each two days of the next 100 days of 
such accumulated leave. 
5.10.5 Such leave of absence shall begin on July 1st following the 
conclusion of the school year in which the teacher declares intent 
to retire. The salary during the leave of absence with pay begin- 
ning on July 1 will be calculated on the teacher's salary as of 
June 30, the day preceding the beginning of the leave. 
5.10.6 The number of days of such leave eligibility shall be calcu- 
lated by the Superintendent of Schools, based upon the teacher's 
unused accumulated leave time as provided in Sec.5.7 in accor- 
dance with the prescribed formula Sec. 5.1 0.4. 
5.10.7 The amount of pay during such leave of absence shall be 
calculated on the basis of 20 days of leave to equal 1/10 of the 
annual basic salary. 
5.10.8 Any teacher who is eligible for a "Leave of Absence With 
Pay Prior to Retirement" shall have the option, instead of taking 
such leave, of receiving the pay due under such leave, in a lump 
sum on the effective date of retirement or on January 15 of the 
year following the date of retirement. 
5.10.9 The estate of a teacher eligible for "Leave of Absence With 
Pay Prior to Retirement" who dies shall receive a lump sum payment 
for accumulated leave as calculated in 5.10.6 and 5.10.7 above. In 
the event of the death of a teacher presently employed with at least 
ten (1 0) years of service in the Valley Stream district, the designated 
beneficiary of such teacher or the estate of such teacher shall be 
paid for the unused leave accumulated by said teacher in accordance 
withthe same formula as calculated for teachers entitled to receive 
"Leave of Absence With Pay Prior to Retirement." 
5.1 1 Leaves 
5.1 1.1 Requirement to Return After Sabbatical 
Teachers granted sabbaticals under the previous contracts are 
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required to return and resume their teaching duties in the Valley 
Stream district concerned for at least two years. If the teacher fails 
to return, the entire sabbatical pay must be refunded to the Board 
of Education. If the teacher returns for only one year, 50% of the 
sabbatical salary must be refunded to the Board.The two year 
requirement to return or refund compensation shall be waived in 
the event of the following: 
a. Death of the teacher 
b. Inability of the teacher to perform normal duties as a teacher 
as certified by a physician or psychiatrist designated by the Board. 
(1) The Board shall have the right to have such teachers 
examined to determine their ability to perform their duties as 
teachers, at any time, but no more often than every three months. 
(2) When such a teacher regains the ability to perform duties 
as a teacher, the teacher shall be required to return to em- 
ployment within the district for a period of two years, or shall 
refund salary as stated in 5.1 1 .l. 
5.1 1.2 Leave for Health 
A teacher who has served full time in the District for at least 5 
consecutive years shall be granted a leave for health for up to 
one (1 ) school year. 
The length of the leave granted (but in no event more than 
one (1) school year) shall be the same as the time required by 
teacher to recover from the illness and resume normal duties 
within the District, as determined pursuant to .2b., .2c. and .3 of 
this section. 
In order to secure such leave the teacher must comply with, and 
the leave is granted upon, the following terms and conditions. 
5.1 1.2.1 The teacher's total accumulated leave has been used up. 
5.11.2.2 The teacher shall submit with the application a state- 
ment by a physician licensed in the State of New York that: 
a. The teacher's condition is such that the teacher cannot 
properly carry out duties as a teacher in the District, and 
b. States the approximate length of time such condition will not 
permit the teacher to properly carry out such duties, and 
c. There is sufficient reason to believe that the individual will 
be able to resume normal duties after the comple!ion of the leave. 
5.11.2.3 A physician of the Board's choosing agrees that condi- 
tions .2a., .2b., and .2c. exist. 
5.1 1.2.4 Application cannot be made during the school year until 
such time as the teacher's accumulated leave has been used up 
to a balance of thirty (30) days or less. 
5.1 1.2.5 The teacher cannot return to the position until found to 
be capable of performing hislher duties by a physician of the 
Board's choosing. 
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5.1 1.2.6 A maximum of two percent of teaching staff may be 
granted leave for health during any one year. For this purpose, 
staff is defined as those personnel listed in section 1 .I and 1.2 of 
the Recognition Clause in this agreement plus psychologists in 
elementary districts and guidance counselors. Should the 
number of emergency leaves for health cause the Board to 
exceed the agreed upon 2%, such additional leaves will be applied 
against the percentage to be applied for the following year. A 
member of the teaching staff who receives a leave for health shall 
receive 70% of basic salary during the time of such leave. 
5.1 1.2.7 In the event the teacher does not utilize the full leave 
granted, the unused portion will be credited to hidher sick days' 
accumulation as follows: 
a. Point seven (.7) leave days for one unused health leave day 
or seven (7) leave days for ten (1 0) health leave days. 
b. Time credited in this manner shall not be used for sick leave 
until any leave accumulated after return from health leave has 
been used up. 
c. Time credited in this manner shall not be applied to any 
leave prior to retirement nor be used under any conditions 
other than for sick leave. 
5.11.3 Requirement to Return After Leave for Health 
5.1 1.3.1 Teachers granted Leave for Health are required to sign 
a memorandum of intent to return and resume their teaching 
duties in the Valley Stream district concerned for at least two 
years. If the teacher fails to return, the entire leave pay must be 
refunded to the Board of Education. If the teacher returns for only 
one year, 50% of the leave salary must be refunded to the Board. 
5.11.3.2 The two year requirement to return or refund compensa- 
tion shall be waived in the event of the following: 
a. Death of the teacher 
b. Inability of the teacher to perform normal duties as a teacher 
as certified by a physician or psychiatrist designated by the 
Board. 
(1) The Board shall have the right to have such teachers 
examined to determine their ability to perform their duties as 
teachers, at any time, but no more often than every three months. 
(2) When such a teacher regains the ability to perform 
duties as a teacher, the teacher shall be required to return to 
employment within the District for a period of two years, or 
shall refund salary as stated in 5.10.3.1. 
5.12 Child Care Leaves of Absence shall be granted as 
follows: 
5.12.1 Such leave shall not exceed two years and shall be granted 
without salary. 
5.12.2 Staff members on child care leave are expected to submit 
written notification of their intention to return or resign. It is required 
that such notification be submitted to their Superintendent of 
Schools prior to the 15th day of March in the school year preceding 
the termination of leave. 
5.12.3 Such leave of absence shall not count as a step or steps 
on the salary schedule or apply towards tenure. 
5.1 2.4 Any child care leave of absence commencing at the 
beginning or during the school year will terminate no sooner than 
the end of such year and will for the purposes of the two-year 
period, be counted as full year leave of absence. 
5.13 Leave of Absence, With or Without Pay, may be 
granted at the discretion of the Board for such other reasons and 
upon such conditions as the Board may determine. 
5.1 4 Insurance 
5.14.1 Any employee may voluntarily decline health insurance 
and receive a prorated payment in an amount equal to $1,400.00, 
divided by 12, multiplied by the number of complete months 
between the date on which the employee's declination became 
effective and the date on which the employee's reenrollment 
becomes effective, or date of payment, whichever occurs first, to 
be paid on the first June 30 following the effective date of the most 
recent declination. On a District by District basis, the payment shall 
be retroactively increased to $2,500 in any fiscal year, commenc- 
ing with the 2005-2006 fiscal year, in which at least the following 
number, above and beyond that in effect as of June 1, 2005, of 
that District's unit members opt to decline family coverage and that 
number or more remain opted-out over the course of the entire 
fiscal year: 
Distict 13: 6 
District 24: 3 
District 30: 3 
VSCHSD: 10 
It is understood that the health insurance plan carrier's rules and 
regulations may impose a waiting period between the date on 
which notice of withdrawal from coverage is submitted by the 
employee and the date on which the withdrawal becomes effective. 
Employees who have withdrawn from the health insurance plan 
shall, upon written request, be reinstated to family or individual 
coverage, as appropriate, subject to the rules and regulations of 
the health'insurance plan in effect at the time of the reinstatement. 
The employee so reinstated shall be entitled to receive a prorated 
payment in an amount equal to the amount in effect in 5.14.1, 
divided by 12, multiplied by the number of complete months 
between the date on which the employee's most recent annual 
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declination became effective and the date of reenrollment. An 
employee shall be limited to reinstatement only one time within a 
twelve (12) month period. 
5.14.2 The Board agrees to pay health insurance premiums for 
each teacher as follows: a sum of 85%, and effective January 1, 
2007, a sum of 80% of the premium charged by the Empire Health 
Insurance Plan for either single or family category in which the 
teacher may be enrolled or 85%, and effective January 1, 2007, 80% 
of the premium charged for any new plan agreed to by the Associa- 
tion and the Board. 
5.1 4.3 The existing hernal  Revenue Code 51 25 flexible spending 
plan shall be expanded to include all tax deferment plans 
permitted by the I.R.S. It is understood that before the pre-tax 
contributions are implemented, any employee making such contri- 
butions shall first agree in writing to indemnify and save the District 
harmless against any and all claims andlor liabilities, including 
fees, that arise out of or by reason of action taken or not taken by 
the District for the purpose of complying with this Section. 
5.14.4.1 $810 per annum shall be paid in equal monthly pay- 
ments to the Valley Stream Teachers' Association Welfare Fund to 
cover all teachers in the bargaining unit who are participants in the 
plan and are on the payroll at the time the monthly payments are 
due and payable. The Trustees of the fund,in addition to providing 
funds to defray a portion of the cost of a dental insurance plan, 
may include and pay for the other benefits such as, but not limited 
to, life, optical, and legal insurance for the covered employees. 
During the life of this contract, the existing coverages (dental, 
excess major medical, optical) as of 6130188 only shall be continued. 
5.14.4.2 A joint District-Association committee shall be estab- 
lished to review and analyze the financial condition, including 
funding levels and expenses, of the Welfare Fund. The committee 
shall be composed of one representative designated by each 
District and four representatives designated by the Association. 
The Committee shall complete its duties and submit its report and 
recommendations to the VSTA and the Boards of Education no 
later than December 31, 2005. If the Committee decides to retain a 
consultant(s), the related cost(s) shall be equally borne by the 
parties. It is understood that matters that are not terms and condi- 
tions of employment shall not be subect to the jurisdiction of this 
committee. After the committee has submitted its report and 
recommendations to the VSTA and Boards of Education, either 
party may request in writing that the collective negotiations agree- 
ment be reopened solely and exclusively for the purpose of 
negotiating issues pertaining to the Welfare Fund including, but not 
limited to the Committee's recommendations concerning funding 
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levels and cost-containment measures. Nothing contained in this 
paragraph, nor any action or inaction of the Committee, nor any 
statements made in Committee meetings, shall be subject to the 
grievance procedure or to any PERB or Court proceedings. 
5.14.5 The "Valley Stream Teachers' Association Welfare Fund" 
shall be solely responsible for the processing of all benefits pro- 
vided by the fund. 
5.14.6 In the event a teacher, as the result of the proper dis- 
charge of hidher duties, sustains theft or damage or destruction to 
clothing, other personal property on the person, and/or all items 
brought to school for instructional use, and such loss is in excess 
of $25.00, the Board shall reimburse such teacher for the reason- 
able cost of such loss in an amount not to exceed the amount of 
the deductible in the employee's insurance coverage or $200, 
whichever is less, provided the employee submits documentation 
acceptable to the District of the loss, including proof of loss, a 
police report, the amount of the deductible and proof of submis- 
sion, acceptance and any reimbursement under the employee's 
insurance policy. An employee may be reimbursed pursuant to this 
Section and Section 5.14.7 for a total of not more than $400 per 
fiscal year. 
5.14.7 In the event the personal motor vehicle owned, leased or 
rented in the name of the teacher or spouse is damaged by 
vandalism on school property pursuant to the teacher's school 
duties and the damage results in a loss greater than $25, the 
teacher will be reimbursed for the reasonable cost of repair or 
replacement up to the amount of the deductible in the employee's 
insurance coverage or $200, which ever is less, provided the repair 
or replacement is actually carried out, or the vehicle is totally 
beyond repair and is adjudged by the vehicle's insurance carrier to 
be "totaled," and provided further that the employee submits 
documentation acceptable to the District of the loss, including proof 
of loss, a police report, the amount of the deductible and proof of 
submission, acceptance and any reimbursement under the 
employee's insurance policy. An employee may be reimbursed 
pursuant to this Section and Section 5.14.6 for a total of not more 
than $400 per fiscal year. 
5.20 Teacher's Evaluation Reports 
Each teacher will receive, at least once a year, a written report 
giving a constructive evaluation of the teacher's work. This written 
report shall indicate how well the teacher has met the following 
promotional standards: 
a. Meets the personal and social needs of the pupils intelligently 
and effectively. 
b. Successfully adapts materials and techniques to individual 
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differences of pupils. 
c. Effectively uses pupil interests, experiences, and hobbies in 
classroom procedure. 
d. Stimulates student growth in academic achievement, attitudes, 
habits and aptitudes. 
e. Promotes desirable relationships with pupils, parents and 
school personnel through fairness, tact, and sympathetic under- 
standing. 
f. Assists in a reasonable amount of school activities. 
g. Shows professional attitude through punctuality, accurate 
maintenance of school records and observance of assignments. 
5.21 Teacher's Files 
5.21.1 The teacher shall receive a copy of any material hereafter 
placed in the teacher's official files. These files include the files in 
the District Office, principal's office and assistant principal's office. 
5.21.2 Written reaction to these materials by the teacher shall be 
placed in these files upon the teacher's request. 
5.21.3 These files may be reviewed by the teacher upon the 
teacher's request. Material placed in the file prior to employment 
may not be reviewed. 
5.21.4 Teachers will be permitted, upon request, to make a copy 
of any document placed in their file after employment in the district. 
5.21.5 If a teacher believes that a statement contained in material 
placed in the teacher's file after July 1, 1996 is objectively factually 
incorrect, then the employee and the VSTA may meet with the 
Superintendent of Schools in an effort to correct any misinformation. 
5.22 Teacher Transfers and Reassignments 
Transfers and reassignments of teachers are sometimes neces- 
sary to meet the educational and staffing needs of the District and 
shall be made in accord with the following: 
5.22.1 Teachers may request a transfer in grade, subject or 
building at any time by written application to the building principal 
and the Superintendent of Schools. 
5.22.2 Information on known vacancies will be available at the 
District office on request. 
5.22.3 When transfers are to be made, first consideration shall be 
given to teachers requesting transfer, prior to another teacher 
being considered for such transfer. 
5.22.4 Length of service shall be a consideration in determining 
transfers. 
5.22.5 A teacher who is to be transferred or reassigned to an- 
other building shall be so informed in writing by the Superintendent 
of Schools. The teacher concerned has the right to discuss this 
action with the building principal and the Superintendent of 
Schools prior to its implementation. 
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5.23 Promotional Vacancies 
Whenever any vacancy in a promotional position occurs, the 
Superintendent of Schools shall have posted in each building a 
notice of vacancy and a copy shall be forwarded promptly to the 
Association. 
5.24 Teacher Assignments - General 
5.24.1 Specific assignments to grade, subject or building shall be 
at the discretion of the Superintendent of Schools. 
5.24.2 Each secondary school teacher will be furnished with a 
tentative program and each elementary classroom teacher will be 
furnished with a tentative classroom assignment for the ensuing 
year, by June 15. 
5.24.3 Teachers shall be assigned to a single classroom where 
administratively feasible. When this cannot be arranged, the 
teacher should be provided with desk and file space for use during 
non-instructional school time. 
5.24.4 Emergency Teaching Assignments 
5.24.4.1 Secondary teachers may be asked to utilize only their 
preparation period to cover the class of an absent teacher. Such 
teacher shall be compensated at the rate of $30.00 per forty-five 
(45) minute class covered. A teacher shall not be required to 
accept more than eight (8) such assignments in a school year. 
5.24.4.2 If an elementary classroom teacher loses unassigned 
time as the direct result of the reassignment of a special area 
teacher to a regular class, such classroom teacher shall be 
paid $15.00 for up to thirty-five (35) minutes and $20.00 for the 
time in excess of thirty-five (35) minutes per occasion. 
5.24.4.3 If an elementary teacher loses all unassigned periods 
in a given day to cover the class of an absent teacher, then the 
teacher shall be paid $22.50 for up to thirty-five (35) minutes and 
$30.00 for time in excess of thirty-five (35) minutes, per occasion. 
Teachers shall be informed of such requests as early as pos- 
sible during the school day. 
5.24.5 Any teacher having classroom teaching assignments in 
more than one building in any one day shall receive $30.00 per 
night additional pay for attendance at Parents Nights beyond the 
requirements of Section 5.4.2. 
5.24.6 Where it is practicable to do so, the District will attempt to 
schedule to the same preparation period general education and 
special education teachers assigned to the same classified stu- 
dents assigned to inclusion classes. 
5.24.7 Nothing in this section shall deter or prevent reorganiza- 
tion of the school schedule. 
5.25 Teacher Assignments - Secondary 
5.25.1 
5.25.1.1 To meet the scheduling needs within a building, a 
teacher may be assigned, on a voluntary basis, to work a 
schedule consisting of periods 1-8 or 1-9. Based on students' 
educational needs, the District will make every reasonable effort 
to schedule certified and, in the Superintendent of Schools' 
judgment, qualified teachers who volunteer to work a schedule 
consisting of periods 1-8 or 1-9. 
5.25.1.2 In the event that an inadequate number of such 
certified and qualified teachers has volunteered to work a 
particular schedule, or the District elects to have a particular 
teacher(s) who has not volunteered to do so work a particular 
schedule, the District may involuntarily assign that teacher(s) to 
work the relevant schedule. Length of service in each building 
shall be a consideration in making these involuntary assignments. 
5.25.1.3 By not later than June 1 of each school year, the 
District shall estimate the number of certified and qualified 
teachers it anticipates for assignment to periods 1-8 and 1-9 
within each building for the following school year. By not later 
than that date, the Superintendent of Schools will also canvas 
the instructional staff to determine the number of certified and 
qualified teachers who volunteer to work a period 1-8 and/or 1-9 
schedule for the following school year. The District will provide 
the VSTA with a copy of the list of volunteers as of June 30. The 
District shall then match this anticipated number to the number 
of certified and qualified teachers who have volunteered to be 
assigned to period 1-8 and 1-9 for the upcoming school year. It 
is understood that this estimate may need to be adjusted after 
June 1 due to factors not known as of June 1, such as changes 
in a building's enrollment. The District will notify the VSTA of the 
,adjustment(s). 
5.25.1.4 In the event that the number of such volunteers per 
schedule category [i.e., period 1-8 or 1-9 schedule] in a building 
is lower than the anticipated number for that category, then the 
maximum number of teachers who may be involuntarily assigned 
in both categories in that building for the following school year 
shall be determined by multiplying the number of FTE C.H.S.D. 
building unit members by 250h for periods 1-8 and 10% for 
periods 1-9 respectively, rounded to the nearest whole number. 
[The number of classes taught in the building by part-time, 
itinerant and those designated as "District" teachers shall 
determine the percent of a full-time schedule to be included, 
together with the number of full-time assigned teachers, in 
determining the building's FTE]. The number of teachers as 
signed to a schedule category shall not exceed the anticipated 
number for that category. Any teacher who is assigned to a 
period 1-8 or 1-9 schedule shall be so notified by not later than 
June 30, except in extenuating circumstances beyond the control 
of the administration. 
5.25.1.5 A teacher who has been involuntarily assigned to work 
a schedule consisting of periods 1-8 andlor 1-9 for two 
consecutive school years shall, upon request, be assigned to a 
2-9 schedule during the upcoming school year (see section 5.25.1), 
unless otherwise agreed in writing by the District and the VSTA. 
5.25.1.6 Each teacher assigned (voluntarily or not) to a period 1-9 
schedule, other than science teachers who are assigned to more 
than 25 periods of instruction, shall have 10 periods for preparation 
per week. All teachers assigned to work a schedule consisting of 
periods 1-8 shall be assigned to teaching a class during period 1, 
unless otherwise agreed in writing by the District and the VSTA. All 
teachers assigned to work a schedule consisting of periods 1-9 
shall be assigned to teaching a class during periods 1 and 9, unless 
otherwise agreed in writing by the District and the VSTA. 
5.25.1.7 Except as stated in section 5.25.1.6, the provisions of 
sections 5.25.1.5 and .6 (duty assignments), .7 (lunch) and .8 (pupil 
load) of the 2001-2004 Agreement shall apply to teachers assigned 
to work a period 1-8 or 1-9 schedule. 
5.25.1.8 Pursuant to and consistent with existing District practices, 
teachers who are requested and agree to teach a 6th period shall 
be compensated at the rate of 116th of 11200th of their annual 
salary, subject to the present sign-off procedure. 
5.25.1.9 In addition, where science teachers are assigned to more 
than 25 periods of instruction, they shall be compensated at the 
rate of 116th of 11200th of their annual salary for each such period. 
(5.25.1.3) of the 2001 -2004 Agreement . 
5.25.1.10 Nothing in this section will in any way be construed as 
modifying any other inconsistent existing contract provisions or 
practices. 
5.25.2 (Teacher Assignments - Secondary) Effective July 1, 
2005, based upon the scheduling practice of 38-50 minute periods 
plus homeroom, where homeroom is applicable, the weekly 
schedule for all teachers as defined in 1.1 and 1.2 shall be deter- 
mined as follows: 
5.25.2.1 Total assignments may not exceed 40 periods per week 
plus homerooms where homerooms are operated. 
5.25.2.2 Each teacher will be assigned 5 periods for preparation. 
5.25.2.3 Each teacher will be assigned five professional periods, 
during which time the teacher may be engaged in a variety of self- 
directed professional responsibilities including, but not limited to, 
preparation (as set forth in 5.25.2.2). The District may assign each 
teacher to professional meetings andlor building duties during up to 
a maximum of 10 of hislher professional periods per year; these 
periods will not be utilized for student contactlinstruction or in lieu 
of any assignment for which teachers are being compensated as 
of the date on which the 2004-2007 Agreement is fully ratified and 
approved. 
5.25.2.4 At the District's discretion, two 25 minute blocks of time per 
week may be scheduled as part of the seven hour teacher work day, 
to commence upon the completion of the ninth period, during which 
time teachers will be engaged in professional duties limited to provid- 
ing academic assistance to individual students ("extra help"). The 
District will notify the Association prior to the start of each school year 
of the days (not Wednesdays or Fridays) on which extra help is 
provided. The District shall have the annual right, upon prior notice to 
the Association, to eliminate these blocks of time, on a District-wide 
basis, and reincorporate the resulting 50 minutes into the schedule 
within the seven hour work day. 
5.25.2.5 Teachers of science may be assigned 27 teaching periods 
per week, but as administratively feasible shall be assigned to teach 
less than that number. Where science teachers are assigned to more 
than 25 periods of instruction, they shall be compensated at the rate 
of 116th of 11200th of their annual salary for each period. 
5.25.2.6 Teachers of subjects other than science may be assigned 
no more than 25 periods of teaching per week. Pursuant to and 
consistent with existing District practices, teachers who are requested 
and agree to teach a 6th period shall be compensated at the rate of 
116th of 11200th of their annual salary, subject to the present sign-off 
procedure. When Automotive or Cosmetology vocational programs 
are composed of blocks of three period classes, teachers of these 
programs may teach two of these blocks per day. 
5.25.2.7 To reach a total of 40 assigned periods, teachers not 
otherwise assigned may be assigned non-teaching duties as deter- 
mined by the administration. A teacher who has served in the same 
non-teaching assignment for a period of two (2) consecutive years 
shall, upon request, be given a different assignment. The non- 
teaching duties of teachers having more than 26 assigned teaching 
periods should generally be assigned in work related to their area of 
teaching. 
5.25.2.8 Teacher specialists, such as, but not limited to, 
nurse-teacher, counselors, teachers of performing music groups, 
reading specialists, speech specialists and librarians will be assigned 
by the administration to duties within their classification. 
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5.25.2.9 Each teacher shall have one full period for lunch. 
5.25.2.10 Teachers' pupil load shall conform to regulations 
as set forth by the Commissioner of Education. 
5.25.2.11 Nothing contained in this section shall be construed as 
limiting the District's right to continue to direct teacher activities during 
the preparation period set forth in 5.25.2.2 pursuant to existing 
practices as of the date of the complete ratification and approval of 
the 2004-2007 Agreement. 
5.26 Attendance at Professional Conferences 
Teachers shall be considered for attendance at approved profes- 
sional conferences on the same basis as other staff members. 
5.27 Excess Teachers 
Teachers declared in excess due to reductions in staff: 
5.27.1 Shall be placed on a Preferential Hiring List for 7 years. 
5.27.2 Shall be placed on a Preferential Substitute List from 
which the district shall endeavor to fill substitute vacancies. 
5.27.3 Shall upon written request, be placed on the Preferential 
Substitute List in other Valley Stream Districts (13, 24,30, CHSD). 
5.27.4 Shall receive first consideration, upon written application, 
for employment in vacancies for which they are certified in the 
other Valley Stream Districts (13, 24, 30, CHSD). 
a. Information concerning vacancies will be made available to 
the Association upon request. 
b.The Association may notify excess teachers on the Preferen- 
ial Hiring Lists of all Valley Stream Districts of such vacancies. 
c.Teachers who are qualified may apply directly to the District 
indicating their preferential status. 
d. The District in its discretion will employ a teacher best quali- 
fied to fill the vacancy subject to the re-employment rights of any 
excessed teachers in the District in which the vacancy exists. 
5.27.5 Tenured teachers who are excessed will have their health 
insurance continued for up to one full year, or until re-employed in 
a full time job elsewhere and whose employer provides coverage 
of a similar nature. Such a teacher, in order to be eligible for this 
benefit, must have been tenured in the District, excessed and have 
had payments made by the District for such benefits on histher 
behalf in the prior school year. The teacher will be responsible for 
any difference in the dollar amount beyond the Board's normal 
contribution. 
5.28 Severance 
A teacher as defined in Section 1.1 of the Agreement and who was 
employed by the District prior to June 30, 1982 and who has been 
employed for at least ten years in the District (leaves of any type 
shall not be credited towards such years) and not eligible for retire- 
ment shall upon being excessed as a result of abolishment of a 
position or positions at any time receive severance pay to be 
determined and upon the conditions, as set forth below. 
For the purpose of computation of ten (10) years under this 
section, any years of employment prior to the resignation of a 
teacher who later returns to employment in the District shall not be 
considered. The date of commencement of re-employment shall then 
be the date which begins the computation of the ten (10) year period. 
Excessed for the purpose of this section only shall mean that the 
teacher did not return to employment in the District within 60 days 
after the opening of the school year after being terminated as a result 
of the abolishment of a position or positions at any time. 
For the purposes of this section only employment shall not be 
deemed to be interrupted if a teacher is excessed and then recalled 
to employment at a later date. 
5.28.1 'Day of pay' for the purposes of this section shall be 
$50.00 per day. 
5.28.2 Such teacher shall receive one day of pay for each two 
days of the first 150 days of leave accumulated pursuant to 
Section 5.7 and one day of pay for each four days of the next 100 
days of such accumulated leave. Such payment to be due to and 
to be made to the teacher on the first payroll period after the 60th 
day after school opening. 
5.28.3.1 In the event a teacher who has received severance pay 
pursuant to this section returns to employment in the District, the 
teacher shall have the option whether to return the pay received 
pursuant to this section. 
5.28.3.2 If the pay received pursuant to this section is returned, 
all of the days of leave the teacher had accumulated prior to 
being excessed shall be put back in the teacher's leave bank 
together with all days, if any, which had been in the bank at the 
.time of excessing. Such days will be in the bank to be credited to 
and used by the teacher pursuant to the terms of this contract, 
including severance pay, at a later date if required. 
5.28.3.3 The return of the pay as set forth in .2 above shall be 
made within thirty (30) days of return to employment, time being 
of the essence and if not done within said period of time the right 
to return the pay pursuant to .2 above shall be completely at an 
end. 
5.28.3.4 In the event the teacher does not elect to return the 
severance pay, the following shall apply: 
a. If at the time the teacher received the severance pay, the 
teacher had 250 or more days in the bank, then none of the 
days in the bank (whether used in calculating severance pay 
or not) shall be included in the teacher's bank for "Leave of 
Absence With Pay Prior to Retirement" in accordance with 
Section 5.9 of this Agreement. All such days in excess of 250 
shall be kept in the teacher's leave bank to be used forsick 
leave only and for no other purpose. 
b. If the teacher had less than 250 days ~n the bank at the 
time of receiving the severance pay, then no days shall be 
restored to the teacher's leave bank, for any purpose, at the 
time the teacher returns to employment in the District. 
5.28.4 A teacher who has received severance pay pursuant to 
Section 5.28 shall not be entitled to and shall not receive sever- 
ance pay at any later date, unless the teacher returned the 
severance pay received upon being restored to employment as 
set forth above. It is the intent of this section that under no 
circumstances shall a teacher receive severance pay more than 
once. 
5.28.5 Nothing in this section shall be construed to alter, amend 
or modify the New York State Education Law as same relates to 
excessing of teachers and returning of same from any preferred list 
upon which they may be placed. 
5.29 No teacher's service shall be terminated except in accordance 
with the Educational Laws of the State of New York. 
5.30 In-Service Credit 
Teachers must secure prior approval from the Superintendent of 
Schools in order to assure in-service credit. At least six credits of 
each fifteen must be earned in degree granting institutions. A teacher 
shall not receive any in-service credit toward salary for any course 
which is paid for by the District. If a teacher pays for the course, the 
teacher shall receive the appropriate in-service credit. Credits may 
be earned as follows: 
5.30.1 Organized Classes 
5.30.1.1 Appropriate courses given by a degree granting 
institution. 
5.30.1.2 In-service courses given by the Valley Stream Inter- 
District Committee or School Districts. 
5.30.1.3 Special courses given by other approved organizations. 
5.30.2 Cooperating Teacher 
A cooperating teacher will receive two credits for satisfactory 
service rendered to each student teacher, except when a student 
teacher is divided between two teachers in a semester, then each 
of the cooperating teachers shall receive one credit. A maximum of 
four credits will be granted for cooperating teachers within each 
fifteen points claimed for salary credit. A cooperating teacher may 
be expected to accept additional student teachers without credit 
during this fifteen point period. 
5.30.3 Study Groups 
Two credits will be allowed for study completed by a teacher in a 
local study group provided it meets the following criteria and is 
approved in advance by the Superintendent of Schools. A maxi- 
mum of four credits will be granted in each fifteen points claimed 
for salary credit. 
5.30.3.1 Organization Requirements 
The study group shall be organized under the auspices of the 
Board or a recognized teachers' association and offered at an 
hour not included in the regular school day. 
5.30.3.2 Study Requirements 
a. The organization of the program of study shall stimulate 
advanced and independent study on the part of the members 
of the group, and 
b. The study group shall meet for study and discussion 
purposes for a total of at least thirty hours within twelve months 
of date of inception. 
5.30.3.3 Report 
a. The group chairperson shall keep permanent records 
clearly indicating the study completed by the group. Individual 
attendance and contributions shall be recorded. No credit shall 
be granted any person absent for more than 10% of the total 
meeting time, and 
b. This report is to be filed with the Superintendent of Schools 
prior to granting credit to an individual teacher for participation 
in a study group. 
5.30.4 Authorship 
5.30.4.1 Professional articles totalling 1500 words or more 
published in a recognized magazine or journal will earn two 
credits. 
.5.30.4.2 The publication of a professional book by a recognized 
publisher will earn two credits. 
5.30.4.3 A maximum of four credits will be granted for author- 
ship within the entire period of teacher's employment in the 
District. 
6. Grievance Procedures 
6.1 The Board of Education, in compliance with Article 16 of the 
General Municipal Law (Chapter554 of the Lawsof 1962) regarding the 
establishment of grievance procedures for teachers in the bargaining 
unit as defined in the Agreement, does hereby establish and adopt the 
following procedures for the orderly settlement of grievances. 
For the purposes of this section only, the following definitions are 
applicable: 
6.1.1 "Teachers" shall mean any employee in the bargaining unit. 
6.1.2 "Association1' shall mean the Valley Stream Teachers' 
Association, the representative of the teachers in the bargaining 
unit. 
6.1.3 "Chief Administrator" shall mean the Superintendent of 
Schools. 
6.1.4 "Building Administrator" shall mean the principal in charge of 
a school building and its staff. 
6.1.5 "Immediate Supervisor" shall mean the administrator, sub- 
ject to the building administrator to whom the teacher is directly 
responsible. 
6.1.6 "Representative" shall mean the person or at most two 
persons appointed by a party as the teacher's counsel or to act in 
the teacher's behalf. 
6.1.7 "Designee" shall mean a person named by the chief admin- 
istrator or the building administrator to act in that administrator's 
behalf in a grievance procedure with full authority to render a 
determination. At no time shall such designee be a party to the 
grievance under consideration. 
6.1.8 "Grievance" shall mean any claimed violation, misinterpreta- 
tion, or misapplication of any of the provisions of this Agreement. 
6.2 If the aggrieved party uses this grievance procedure, such 
action shall waive the right to proceed to an appeal to the Commissioner 
of Education or to seek relief from any court or administrative agency 
except in the following: 
6.2.1 The aggrieved may seek relief from the Commissioner of 
Education or the courts when the Board of Education rejects in 
whole or part any recommendations of the Advisory Arbitrator, or 
6.2.2 When the grievance relates to a violation which is also a 
violation of the Public Employees' Fair Employment Act. 
6.3 Basic Principles 
6.3.1 It is the intent of these procedures to provide for the orderly 
settlement of differences in a fair and equitable manner. The resolu- 
tion of a grievance at the earliest possible stage is encouraged. 
6.3.2 A teacher shall have the right to present grievances in accor- 
dance with these procedures, free from coercion, interference, re- 
straint, discrimination or reprisal. 
6.3.3 
a. A teacher shall have the right to be represented at any stage of 
the procedures by a person or, at most, two persons of the teacher's 
own choice. 
b.When a teacher is not represented by the Association, the 
Association shall have the right to be present, and shall receive 
all copies of written decisions and the recommendations of the 
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Advisory Arbitrator. 
6.3.4 Necessary hearings shall be called by the Administrator and/or 
that administrator's designee. 
6.3.5 Each party to a grievance shall have access upon written 
request to all written statements and records pertaining to such case, 
within five work days. 
6.3.6 All hearings shall be closed. 
6.3.7 It shall be the responsibility of the Chief Administrator of the 
District to take such steps as may be necessary to give force and 
effect to these procedures. Each administrator shall have the respon- 
sibility to consider promptly each grievance presented to that admin- 
istrator and make a determination within the authority delegated to 
that administrator, within the specified time in these procedures. 
6.3.8 In the event of failure of an administrator to communicate a 
decision within the specified time limits, the aggrieved party may 
undertake the next procedural stage unless time to render a decision 
is extended by consent. 
6.3.9 In the event that the school year ends before a grievance has 
been carried to a written determination, it shall be incumbent upon the 
administrator or Board of Education to make such awritten determina- 
tion after the opening of the next school year within ten work days of 
the written request of the aggrieved, provided such request is deliv- 
ered within 15 days from the opening of school. 
6.4 Procedures 
6.4.1 Local Stage 
The aggrieved teacher, either in person orthrough a representative, 
or the Association shall, within 20 work days of the occurrence of the 
alleged grievance, have the option of orally presenting the grievance 
to the lmmediate Supervisor or the Building Administrator. In either 
case this initial presentation will remain informal, and the lmmediate 
Supervisor or Building Administrator will discuss the grievance with 
the aggrieved teacher or a representative within five work days. 
6.4.1.1 If the aggrieved party orthe representative initially presents 
the grievance to the lmmediate Supervisor, said supervisor 
shall render a determination to all parties within five work days after 
the grievance is presented. If such grievance is not satisfactorily 
resolved at this stage, any party may proceed to a formal presen- 
tation to the Building Administrator. 
a. Within five work days after a determination has been made 
by the lmmediate Supervisor, any party may make a written 
request to the Building Administrator or the designee for 
review and determination. 
b. The Building Administrator or the designee shall immedi- 
ately instruct the parties and Immediate Supervisor to submit 
written statements within five work days setting forth the specific 
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nature of the grievance, the facts relating thereto, and the 
determination(s) previously rendered. 
c. If such is requested in the written statement of either party 
pursuant to paragraph 6.4.1 .l b. above, the Building Administra- 
tor or the designee shall notify all parties concerned in the case 
of the time and place when an informal hearing will be held where 
parties and their representatives may appear to present oral and 
written statements supplementing their written position in the 
case. Such hearing will be held within five working days of receipt 
of written statements pursuant to paragraph 6.4.1 .l .b. above. 
d. The Building Administrator or the designee shall render a 
written determination within ten working days after the written 
statements pursuant to paragraph 6.4.1 .l .b. have been 
presented. 
6.4.1.2 If the aggrieved party or a representative initially presents 
the grievance to the Building Administrator, said administrator shall 
render the determination to all parties within five working days after 
the grievance is presented. 
6.4.1.3 If the grievance is not resolved at this stage in a manner 
satisfactory to the parties, any party may proceed to the District 
stage. 
6.4.2 District Stage 
6.4.2.1 Within five work days after a determination has been made 
under the Local Stage, any party may make a written request to the 
Chief Administrator or the designee for review and determination. 
6.4.2.2 The Chief Administrator or the designee shall immediately 
request the parties, Immediate Supervisor and anyotheradministra- 
tor previously rendering a determination in the case, to submit 
written statements within five work days setting forth the specific 
nature of the grievance, the facts relating thereto, and the 
determination(s) previously rendered. 
6.4.2.3 If such is requested in the written statement of party 
pursuant to paragraph 6.4.2.2 above, the Chief Administrator orthe 
designee shall notify all parties concerned in the case of the time 
and place when an informal hearing may be held where the parties 
involved with or without representatives may appear and present 
oral and written statements supplementing their positions in the 
case. Such hearing shall be held within five work days of receipt of 
the written statements pursuant to paragraph 6.4.2.2 above. 
6.4.2.4 The Chief Administrator or the designee shall render a written 
determination within ten work days after the written statements pursu- 
ant to paragraph 6.4.2.2 have been presented. 
6.4.2.5 If the grievance is not resolved at this stage, either party 
may proceed to the following stage. 
6.4.3 Advisory Arbitration 
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6.4.3.1 If the District or the Association is not satisfied with the 
decision at the District Stage, then that party only may submit the 
grievance for advisory arbitration as hereinafter set forth. 
6.4.3.2 The party seeking advisory arbitration shall do so in writing, 
served upon the other party within fifteen work days of the receipt 
of a copy of the decision at the District Stage. 
6.4.3.3 Within five work days af'ter such written notice of submis- 
sion to advisory arbitration, the Chief Administrator and the 
parties will attempt to agree upon a mutually acceptable Arbitrator, 
and will obtain a commitment from said Arbitrator to serve. If the 
parties are unable to agree upon an Arbitrator or to obtain such a 
commitment within five work days, then the parties will request the 
American Arbitration Association, in accordance with procedures, 
to appoint an Advisory Arbitrator experienced in the arbitration of 
educational disputes. 
6.4.3.4 The Arbitratorwill hear the matter promptly and will issue a 
recommendation not later than fourteen calendar days from the 
date of the close of the hearing, or if oral hearings have been 
waived, then from the date the final statements and proofs are 
submitted. The Arbitrator's recommendation will be in writing and 
will set forth findings of fact and recommendations on the issues. 
6.4.3.5 The recommendation of the Arbitrator shall be of an advi- 
sory nature and shall not be binding upon the parties or upon the 
Board of Education. 
6.4.5.6 The costs for the services of the Arbitrator including ex- 
penses, if any, will be borne equally by the parties. 
6.4.4 Board Stage 
6.4.4.1 In the event the recommendations of the Advisory 
Arbitrator are not satisfactory, either the Association or the 
District may submit the grievance in writing to the Board of 
Education within five work days after the receipt of the Advisory 
Arbitrator's recommendations. 
6.4.4.2 Such party shall include the written report of the previous 
stages and shall notify the Chief Administrator of the decision to 
go to the Board of Education. 
6.4.4.3 The Board of Education shall meet with the parties in 
closed session within 30 days of the submission of the griev- 
ance. The parties must be present and may have counsel. 
6.4.4.4 The Board shall render its decision in writing to the 
parties within 30 days of the close of the hearings. 
6.4.4.5 The written record, if any, of the hearing shall be made 
available to the parties prior to the Board's decision. 
6.4.5 Disability and Delay 
If during any period of time within which an employee is required 
to act in accordance with this procedure, such employee shall be ill 
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or incapacitated as to make it impractical to avail himlherself of this 
procedure, the time within which to take action shall be deemed 
extended. However, no such extension of time shall result in an 
extension of more than 90 calendar days. 
7. Negotiation Procedures 
7.1 Joint Meeting of the Boards 
The Boards of Education in Valley Stream Union Free School 
Districts Thirteen, Twenty-Four and Thirty and the Board of Educa- 
tion of Valley Stream Central High School District meet from time to 
time to discuss matters of mutual concern relating to their respective 
School Districts. This has been named the "Joint Meeting of the 
Boards" (referred to herein as "Joint Boards"). A committee of the 
Joint Boards called the "Boards' Negotiating Committee" will meet 
with the Valley Stream Teachers' Association's Negotiating Comrnit- 
tee as outlined below, to discuss matters which are of concern to all 
the Districts and their professional staffs, rather than of concern to 
any of the Districts and its staff. This practice is subject to the exist- 
ing By-Laws of the Joint Boards, which By-Laws recognize that Joint 
Boards have no power to make any binding decisions and that all 
decisions can only be made by each of the Boards at its own meet- 
ings, as required by law. 
7.2 Negotiating Committees 
The negotiating committee for the Districts shall be made up of not 
more than ten members of the Association and not more than nine 
representatives of the Boards and the Superintendents of Schools. 
In accordance with Section 7.1 these committees shall meet in 
concert when considering those negotiable items of concern to the 
four Districts of Valley Stream. Both parties agree, through these 
committees, to bargain in good faith and to strive diligently to resolve 
all issues with due regard to the public interest. 
7.3 Call for Negotiating Meetings 
The first meeting of the negotiating committees shall be held on or 
about February 15,2007, and shall be convened at a mutually 
agreeable date. At such meeting, written comprehensive proposals 
of items to be discussed during future negotiating sessions shall be 
presented and explained by each party. The next meeting shall be 
held on or about March 15, 2007. Between February 15th and 
March 15th, meetings may be held at such time as mutually agreed 
upon. Meetings after March 15th shall be held at such times as 
mutually agreed upon, or by special call in not less than 10 days nor 
more than 20 days after such notice, by either party. All special calls 
for meetings shall be in writing, shall be dated, shall specify the 
matters to be negotiated, and shall be sent through the Superinten- 
dent of Schools andlor Boards' designee. 
7.4 Time Limitation on Budget Matters 
It is specifically agreed that all requests to discuss matters which 
would require funds to be placed in the budget shall be made on or 
about February 15, 2007, or at the first negotiating meeting. 
7.5 Issues and Requests 
All data, information, statistics, and background on specific matters to 
be negotiated shall be submitted through the Superintendent of Schools 
andlor Boards' designee. For possible clarification of the issues he1 
she may consult with either or both parties. Any data, information or 
statistics to be used by either party in negotiating meetings shall be 
submitted to the the other party in advance of such meeting. The 
services of consultants may be utilized during deliberations. The cost 
may be borne by the party making use of the consultants. 
7.6 Summary of Negotiations 
There shall be prepared written statements indicating the tentative 
agreements reached during negotiations. These tentative agree- 
ments signed by the Chairperson of each negotiating committee 
shall be submitted to the respective parent bodies, and shall be of no 
effect until formal action and approval by both parties. A similar, but 
separate, summary shall be prepared on those issues still unre- 
solved. These documents may be used by either party or both 
parties for submission to mediation. 
7.7 Resolution of Issues and Impasse 
The negotiating committees shall continue to meet and deliberate 
until all issues are resolved or an impasse has been reached. 
7.7.1 An impasse shall be considered to exist on any issue when 
both parties agree that further deliberation by the negotiating com- 
mittee will not resolve the issue. 
7.7.2 Either party may declare an impasse if agreement has not 
been reached at least sixty days prior to the budget submission 
date or as may otherwise be provided for by Public Employees' Fair 
Employment Act. 
7.8 Mediation Procedure 
7.8.1 Notice of intent to Mediate 
If an impasse has been reached as set forth in Section 7.7 
either party by written notice to the other party, may indicate its 
desire to submit any unresolved issue to the mediator. This notice 
should be filed with the other within 10 days after an impasse has 
been established and should indicate specifically the issue(s) to be 
mediated. 
7.8.2 Selection of Mediator 
Both parties will attempt to select a mediator by mutual agree- 
ment. If the parties are unable to agree on a mediator within seven 
calendar days after notice of impasse has been submitted, then 
the Superintendent of Schools shall immediately request the 
Public Employment Relations Board to name a mediator. 
7.8.3 Role of Mediator 
The mediator shall use every effort to aid the parties to reach 
agreement. Both negotiating parties shall, in good faith, be avail- 
able to the mediator. If an agreement is not reached within 20 
days, the mediator shall prepare a written account of findings of 
fact and recommendations of terms for a resolution of the issue(s). 
It is agreed by the parties that the recommendations of the media- 
tor are not binding on either party and are of an advisory nature 
only. The parties shall report their acceptance or rejection of the 
mediator's recommendations within 10 days of the receipt thereof. 
The report of the mediator may be made public by either party. 
7.8.4 Acceptance of Mediator's Recommendations 
If the recommendations of the mediator are accepted by the 
Board and the Association, the issue($ shall be considered 
resolved in accordance with the recommendations. 
7.8.5 Rejection of Mediator's Recommendations 
If either party rejects the mediator's recommendations, the 
Board, only after due and careful consideration of all factors, shall 
decide the issue(s) as is its responsibility according to the laws of 
this State. 
7.8.6 Costs of Mediation 
All cost incurred in securing and utilizing the services of a 
mediator shall be borne equally by the Association and the Board. 
8. Work Stoppage 
8.1 The Association and the Board subscribe to the principle that 
differences should be resolved by peaceful and lawful means without 
interruption to the school program. The parties further recognize that 
strikes and work stoppage by any members of the teaching staff are 
unlawful and contrary to public policy. 
8.2 The Association therefore agrees that there shall be no strikes, 
work stoppages or concerted refusals to perform assigned duties by 
an employee covered by this Agreement. 
8.3The Board, on its part, agrees to make every effort to effect 
settlement of all issues in the best interest of the students of this 
district. 
9. Legal Limitations 
9.1 Should any provisions of this Agreement be found contrary to 
the Public Employees' Fair Employment Act or other State or Federal 
law, then such provisions of the Agreement shall be considered void. 
9.2 The parties agree to negotiate substitute provisions with respect 
to the provisions found contrary to law. 
9.3 IT IS AGREED BY AND BETWEEN THE PARTIES THAT 
ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLA- 
TIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMEND- 
MENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
10. Duration of Agreement 
10.1 This agreement shall be effective as of July 1, 2004, and 
will remain in effect until June 30, 2007, or until a new contract is 
negotiated, except as it may be amended in writing by both parties. 
10.2 The Agreement may be extended for additional periods 
by the consent of both parties, in writing. 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
g 10 
11 
12 
13 
14 
1 5A 
158 
20A 
208 
25A 
258 
Valley Stream Central High School District and Union Free School Districts #13, #24, #30 
Valley Stream, New York 
July 1,2004 - June 30,2005 - - 
BA+15 BA+30 BA+45 BA+60 MA MA+15 MA+30 MA+45 MA+60 EDD 
1. Effective July 1, 2001 the doctorate degree differential will be recognized only for an Ed.D., a Ph.D. in the field of education or, in the Superintendent of School's discretion, 
an eamed doctorate other than a juris doctorate in a field relevant to the teachets assignment, from an accredited university. The differential shall be plus $1,000. 
2. Promotion from step 9 to 10, 14 to 15A, 19 to 20A, shall require the written positive recommendation of the administration and affirmative action of 
the Board of Education. The teacher thus affected shall receive a cop of this report. 
3. Promotion from 15A to 158. 20A to 208 and 25A to 258, shall occur a ier  one year on the A step. 
4. No person will be entitled to proceed beyond step 12 unless the Mastets degree or equivalent has been obtained 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
g 10 
11 
12 
13 
14 
1 5A 
158 
20A 
208 
25A 
258 
Valley Stream Central High School District and Union Free School Districts #13, #24, #30 
Valley Stream, New York 
July 1,2005 -June 30,2006 
EDD 
$65,026 
$67,080 
$69,571 
$72,375 
$75,125 
$77,819 
$80,679 
$83,436 
$86,263 
$89,091 
$92,003 g 
$94,825 
$97,479 
$100,241 
$103,259 
$103,851 
$106,556 
$106,977 
$107,653 
$107,760 
1. Effective July 1,2001 the doctorate degree differential will be recognized only for an Ed.D., a Ph.D. in the field of education or, in the Superintendent of School's discretion, 
an eamed doctorate other than a juris doctorate in a field relevant to the teachets assignment, from an accredited university. The differential shall be plus $1,000. 
2. Promotion from step 9 to 10, 14 to 15A, 19 to 20A, shall requjre the written positive recommendation of the administration and affirmative action of 
the Board of Education. The teacher thus affected shall recelve a cop of this report. 
3. Promotion from l5A to 15B,20A to 208 and 25A to 258, shall occur a le r  one year on the A step. 
4. No person will be entitled to proceed beyond step 12 unless the Master's degree or equivalent has been obtained. 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
ri: 10 
11 
12 
13 
14 
15A 
156 
20A 
20B 
25A 
258 
Valley Stream Central High School District and Union Free  School Districts #13, #24, #30 
Valley Stream, New York 
July 1,2006 - June 30,2007 
EDD 
$67,267 
$69,393 
$71,971 
$74,873 
$77,719 
$80,508 
$83,468 
$86,321 p 
$89,247 
$92,174 
$95,188 8 
$98,109 g 
$100,856 
$103,714 
$106,838 
$107,451 
$1 10,250 
$1 10,686 
$1 1 1,386 
$1 11,497 
1. Effective July 1, 2001 the doctorate degree differential will be recognized only for an Ed.D., a Ph.D. in the t i l d  of education or, in the Superintendent of School's discretion, 
an eamed doctorate other than a juris doctorate in a field relevant to the teacheh assignment, from an accredited university. The differential shall be plus $1,000. 
2. Promotion from steo 9 to 10, 14 to 15A, I 9  to 20A. shall rewire the wlitten positive recommendation of the admin~stration and affirmative action of 
tne Board of E ~ J c ~ I o ~ .  Tne teacner tnus affected mal l  receive a cop of th~s  report. 
3. Promotion horn 15A lo 158.20A to 208 and 25A to 258, snall occur a ie r  one year on tne A ste 
4. No penon wdl be entlrled to proceed beyond step 12 unless tne Masters degree or equivalent 1;s been obtained. 
APPENDIX B 
July 1,2004 - June 30,2005 
Extra Pay for Extra Service - High School Activity Program 
In accordance with Section 5.6, compensation for extra services associated with the high 
school activity program shall be governed by the criteria and schedules contained in this 
appendix. It shall be the duty of the Superintendent of Schools to recommend personnel and 
salaryamounts within this guide. Assignment shall be b Board action All appointrnentsto extra 
curricular activitiesare atthe discretion ofthe Board of ?ducation. ~ u d h  appointments are made 
annually. 
BASIC SALARY RANGES (effective July 1,2004) 
Step I Step II Step Ill A. interscholastic Athletics 
Athletic Directors 
Junior-Senior High School 
Senior High School 
Junior High School 
Archery 
Varsity 
Badminton 
Varsity 
Baseball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Basketball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(W) Junior High (Head Coach) 
(W) Junior High (Assistant) 
Bowling 
Varsity (Coed - 2 teams) 
Varsity 8 Junior Varsity 
(W) Junior High (Head Coach) 
Cheerleading 
Varsity 
Varsity (Assistant) 
Junior High School 
Cross Country 
Varsity (Coed-2 Teams) 
Varsity 
(F) Junior High (Head Coach) 
Equipment Manager 
Field Hockey 
Varsity 
Junior Varsity 
(F) Junior High (Head Coach) 
Football 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsitv (Head Coach) 
Junior ~ a r s i t i  (~ssistant) ' 
(F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Golf 
Varsity 
Varsity (Assistant) 
Gymnastics 
Varsity 
Indoor Track (Winter) 
Varsity 
Lacrosse 
Varsity 
Junior Varsity 
(S)  Junior High (Head Coach) 
(S) Junior High (Assistant) 
Rifle 
Varsity & Junior Varsity 
(W) Junior High ((Head Coach) 
Soccer 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsity (Head Coach) 
(F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Softball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Tennis 
Varsity 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
Track and Field (Outdoors) 
Varsity (Head Coach) 
Varsity (Assistant) 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
(F) (S) Junior High (Assistant) 
Volleyball 
Varsity 
Junior Varsity (Head Coach) 
(W) Junior High (Head Coach) 
Wrestling 
Varsity 
Junior Varsity (W) Junior H,igh (Head Coach) 
(W) Junior H~gh (Assstant) 
Kickline 
A coach of an athletic team (who is also employed by the District in another capacity) who 
has been coaching a particular team for three (3) consecutive years, shall receive at least thirty (30) days notice of termination or recommendation of non-appointment to the coaching 
position, in writing, from the principal of the school where the team is located. Such writing shall 
set forth the reasons for the termination or recommendation for non-appointment. 
The principal andlor superintendent, at the request of such coach, shall meet with such 
coach to discuss the reason for termination or non-recommendation. 
The termination or non-appointment of a coach or any other matter, dispute, controversy 
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or interpretation arising out of anything contained in the foregoing two (2) paragraphs shall not 
be grievable or subject to the grievance procedure contained in this contract. 
B. Music Groups 
Band 
Senior High 
Junior High-Memorial 
Junior High-NorthISouth 
Senior High Ass't. Central 
Aide 
Orchestra 
Senior High 
Junior High 
Chorus 
Senior High 
Junior High-Memorial 
Junior High-NorthlSouth 
C. DramaticlMinor Musical 
Productions Director $2,473 $2,770 $3,099 
(Shorter productions shall be paid 
through the club/activity schedule.) 
Major Musical Productions 
Director 
Music Director 
Conductor 
Choreographer 
Stagecraft 
D. Other Activities as Classified 
Criteria 
1. Hours 
2. Monies or 
Equipment 
3. Pupil Load 
4. Public Relations 
A B C 
Over 230 11 6-230 45-1 15 
< $1000 > $1000 $100 or < 
> 50 26 to 50 5 to 25 
Frequent Occasional None 
Range of Payment 
A Club or Activity $2,836 $3,264 $3,724 
B Club or Activity $2,175 $2,440 $2,704 
C Club or Activity $989 $1,220 $1,485 
To qualify -Activity must meet three out of four criteria. 
Note: Social Advisors shall be classified as follows: 
Grades 
7-8 "C" Activity $956 $1,188 $1,416 
9-10 "8" Activity $2,076 $2,341 $2,604 
11 - 12 " A  Activ~ty $2,736 $3,133 $3.594 
Recognition Awards Coord. 
Recreation Coordinator 
Commencement Coord. 
Student Activities Director 
Theater Manager 
Yearbook Advisor 
Suspension Coordinator 
Detention Coordinator 
E. Special Assignments 
Teachers given special assignments by the principal which might require detailed 
organization and which most often involve great numbers of students (i.e. awards or 
recognition night advisorship, responsibility for commencement) may be paid on a 
percentage of the "C" schedule (.25 for 10-25 hours; .5 for 26 + hours). 
Chaperoning 
Chaperoning, when not considered part of a staff assignment, shall be compensated at 
a rate of $33.00 per session when it is an extension of the school day, and $66.00 per 
session evenings and Saturdays. 
Guidance Counselors 
The regular work year for a guidance counselor shall be the same as that of the regular 
teaching staff plus five additional work days. These days will be the three (3) work days 
immediately following the last day of the school year for the regular teaching staff and 
two (2) workdays, to beselected by the building principal indiscussionwith each guidance 
staff, in the week immediately preceding the return of the regular teaching staff and 
students in the fall. 
Counselors employed after July 1,1976, shall receive 11200th of their annual basic salary 
for each day of service beyond the regular teachers' school year. 
Counselors employed prior to July 1, 1976, shall receive 11200th of their annual basic 
salary for each day of service beyond the regular teachers' school year, or $1450 per 
annum, whichever is the greater. 
Chief Media Specialists 
Range 
Step I 
2,581 
Step ll 
2,970 
Step Ill 
3,392 
The Chief Media Specialists work year will be from September 1 to June 30. 
In the libraries which are open for one hour in addition to the regular workday of the 
teachers, the chief media specialists will be paid additional remuneration at the rate of the 
maximum of "B" Club. 
Cooperative Work Experience Coordinators 
(Industrial, Distributive Education, Business Education) 
These coordinators shall be paid an additional maximum remuneration at the rate of the 
maximum of a "B" Club. 
Home Tutoring, After School Grading,Translation, Test Scoring, CAP Projects and 
one-to-one Test Preparation 
lnstructors shall be compensated at the rate of $34.30 per hour. The first offer for 
tutoring must be made to district staff. 
Scholastic Aptitude Test Preparation lnstructors 
lnstructors shall be remunerated at the rate of $563.64 for each section taught by the 
instructor. 
Teachers who agree to participate in the supervision of children on educational field 
trips which are sponsored, initiated and funded by the District and on days not 
within the regular school calendar shall be compensated at the rate of 11200th of their 
base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $83.74 per night. 
Lunchroom Supervision 
Lunchroom Supervision will be compensated at the rate of $5,809 for two periods and 
$2,904.50 for one period. Teachers will be assigned only on a voluntary basis. Teachers 
assigned to two periods per day shall be assigned during the duty period and preparation 
period. Teachers assigned to one period per day will work during the assigned regular 
preparation period. 
Out of School Suspension Teachers and Staff Development Teachers 
lnstructors shall be compensated at the rate of $63.85 per hour. 
Regents Review (Group Sessions) 
lnstructors shall be compensated at the rate of $45.35 per hour. 
APPENDIX B 
July 1,2005 - June 30,2006 
Extra Pay for Extra Service - High School Activity Program 
In accordance with Section 5.6, compensation for extra services associated with the high 
school activity program shall be governed by the criteria and schedules contained in this 
appendix. It shall be the duty of the Superintendent of Schools to recommend personnel and 
salaryamounts within thisguide. Assignment shall be by Board action. Allappointmentsto extra 
curricularactivitiesare at the discretion of the Board of Education. Such appointmentsare made 
annually. 
BASIC SALARY RANGES (effective July 1,2005) 
Step I Step II Step Ill A. Interscholastic Athletics 
Athletic Directors 
Junior-Senior High School 
Senior High School 
Junior High School 
Archery 
Varsity 
Badminton 
Varsity 
Baseball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Basketball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(W) Junior High (Head Coach) 
(W) Junior High (Assistant) 
Bowling 
Varsity (Coed - 2 teams) 
Varsity & Junior Varsit 
(W) Junior High ( ~ e a d l ~ o a c h )  
Cheerleading 
Varsity 
Varsity (Assistant) 
Junior High School 
Cross Country 
Varsity (Coed-2 Teams) 
Varsity 
(F) Junior High (Head Coach) 
Equipment Manager 
Field Hockey 
Varsity 
Junior Varsity 
(F) Junior High (Head Coach) 
Football 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsity (Head Coach) 
Junior Varsity (Assistant) (F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Golf 
Varsity 
Varsity (Assistant) 
Gymnastics 
Varsity 
Indoor Track (Winter) 
Varsity 
Lacrosse 
Varsity 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Rifle 
Varsity & Junior Varsity 
(W) Junior High ((Head Coach) 
Soccer 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsity (Head Coach) 
(F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Softball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Tennis 
Varsity 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
Track and Field (Outdoors) 
Varsity (Head Coach) 
Varsity (Assistant) 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
(F) (S) Junior High (Assistant) 
Volleyball 
Varsity 
Junior Varsity (Head Coach) 
(W) Junior High (Head Coach) 
Wrestling 
Varsity 
Junior Varsity 
(W) Junior High Head Coach) 
(W) Junior High [Assistant) 
Kickline 
A coach of an athletic team (who is also employed by the District in another capacity) who 
has been coaching a particular team for three (3) consecutive years, shall receive at least thirty 
(30) days notice of termination or recommendat~on of non-appointment to the coaching 
position, in writing, from the principal of the school where the team is located. Such writing shall 
set forth the reasons for the termination or recommendation for non-appointment. 
The principal andlor superintendent, at the request of such coach, shall meet with such 
coach to discuss the reason for termination or non-recommendation. 
The termination or non-appointment of a coach or any other matter, dispute, controversy 
or interpretation arising out of anything contained in the foregoing two (2) paragraphs shall not 
be grievable or subject to the grievance procedure contained in this contract. 
Music Groups 
Band 
Senior High 
Junior High-Memorial 
Junior High-NorthISouth 
Senior High Ass't. Central 
Aide 
Orchestra 
Senior High 
Junior High 
Chorus 
Senior High 
Junior High-Memorial 
Junior High-NorthISouth 
DramaticIMinor Musical 
Productions Director 
(Shorter productions shall be paid 
through the clublactivity schedule.) 
Major Musical Productions 
Director 
Music Director 
Conductor 
Choreographer 
Stagecraft 
Other Activities as Classified 
Criteria A B C 
1 .  Hours Over 230 1 1  6-230 45-1 15 
2. Monies or 
Equipment <$I000 >$I000 $looor< 
3. Pupil Load > 50 26 to 50 5 to 25 
4. Public Relations Frequent Occasional None 
Ranae of Pavment 
A CI& or ~ c f i v i t ~  
B Club or Activity 
C Club or Activity 
To qualify - ~ c t i h y  must meet three out of four criteria 
Note: Social Advisors shall be classified as follows: 
Grades 
7-8 "C" Activity $989 $1,230 $1,466 
9-1 0 "B" Activity $2,149 $2,423 $2,695 
1 1  -1 2 " A  Activity $2,832 $3,243 $3,720 
Recognition Awards Coord. $51 1 $631 $769 
Recreation Coordinator $1,024 $1,263 $1.537 
Commencement Coord. $51 1 $631 $769 
Student Activities Director $3,958 $4,642 $5.393 
Theater Manager $2.251 $2,525 $2,799 
Yearbook Advisor $2,935 $3,378 $3.854 
Suspension Coordinator $2,935 $3,378 $3.854 
Detention Coordinator $2,935 $3,378 $3,854 
Special Assignments 
Teachers given special assignments by the principal which might require detailed 
organization and which most often involve great numbers of students (i.e. awards or 
recognition night advisorship, responsibility for commencement) may be paid on a 
percentage of the "C" schedule (.25 for 10-25 hours; .5 for 26 + hours). 
Chaperoning 
Chaperoning, when not considered part of a staff assi nment, shall be compensated at 
a rate of $34.00 per session when it is an extension oythe school day. and $68.00 per 
session evenings and Saturdays. 
Guidance Counselors 
The regular work year for a guidance counselor shall be the same as that of the regular 
teaching staff plus five additional work days. These days will be the three (3) work days 
immediately following the last day of the school year for the regular teaching staff and 
two (2) workdays, tobe selected by the building principal in discussion with each uidance 
staff, in the week immediately preceding the return of the regular teaching sta8 and 
students in the fall. 
Counselors employed after July 1,1976, shall receive 11200th of their annual basic salary 
for each day of service beyond the regular teachers' school year. 
Counselors employed prior to July 1, 1976, shall receive 11200th of their annual basic 
salary for each day of service beyond the regular teachers' school year, or $1450 per 
annum, whichever is the greater. 
Chief Media Specialists 
Range 
Step I Step II Step Ill 
2,665 3,067 3,502 
The Chief Media Specialists work year will be from September 1 to June 30. 
In the libraries which are open for one hour in addition to the regular workday of the 
teachers, the chief media specialists will be paid additional remuneration at the rate of the 
maximum of "B" Club. 
Cooperative Work Experience Coordinators 
(Industrial, Distributive Education, Business Education) 
These coordinators shall be paid an additional maximum remuneration at the rate of the 
maximum of a " B  Club. 
Home Tutoring, After School Grading.Translation. Test Scoring, CAP Projects and 
one-to-one Test Preparation 
lnstructors shall be compensated at the rate of $35.50 per hour. The first offer for 
tutoring must be made to district staff. 
Scholastic Aptitude Test Preparation lnstructors 
Instructors shall be remunerated at the rate of $581.96 for each section taught by the 
instructor. 
Teachers who agree to participate in the supervision of children on educational field 
trips which are sponsored, initiated and funded by the District and on days not 
within the regular school calendar shall be compensated at the rate of 11200th of their 
base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $86.46 per night. 
Lunchroom Supervision 
Lunchroom Supervision will be compensated at the rate of $6,013 for two periods and 
$3,006.50 for one period. Teachers will be assigned only on a voluntary basis. Teachers 
assigned to two periods per day shall be assigned during the duty period and preparation 
period. Teachers assigned to one period per day will work during the assigned regular 
preparation period. 
Out of School Suspension Teachers and Staff Development Teachers 
lnstructors shall be compensated at the rate of $66.1 0 per hour. 
Regents Review (Group Sessions) 
lnstructors shall be compensated at the rate of $46.95 per hour 
APPENDIX B 
July 1,2006 - June 30,2007 
Extra Pay for Extra Service - High School Activity Program 
In accordance with Section 5.6, compensation for extra services associated with the high 
school activity program shall be governed by the criteria and schedules contained in this 
appendix. It shall be the duty of the Superintendent of Schools to recommend personnel and 
salary amounts within this guide. Assignment shall be by Board action. All appointments to 
extra curricular activities are at the discretion of the Board of Education. Such appointments 
are made annually. 
BASIC SALARY RANGES (effective July 1, 2006) 
A. Interscholastic Athletics , 
Athletic Directors 
Junior-Senior High School 
Senior High School 
Junior High School 
Archery 
Varsity 
Badminton 
Varsity 
Baseball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Basketball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(W) Junior High (Head Coach) 
(W) Junior High (Assistant) 
Bowling 
Varsity (Coed - 2 teams) 
Varsity & Junior Varsit 
(W) Junior High (Healcoach) 
Cheerleading 
Varsity 
Varsity (Assistant) 
Junior High School 
Cross Country 
Varsity (Coed-2 Teams) 
Varsity 
(F) Junior High (Head Coach) 
Equipment Manager 
Field Hockey 
Varsity 
Junior Varsity 
(F) Junior High (Head Coach) 
Football 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsitv (Head Coach) 
Junior ~ars i t9  (~ssistant) ' 
(F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Step I 
$8,334 
$8,051 
$6,003 
$2.965 
$2,965 
$5,220 
$3,846 
$3,846 
$3,046 
$2,363 
$6,143 
$4,485 
$4,485 
$3,384 
$2,363 
$4,458 
$2,965 
$1,945 
$2,363 
$1,058 
$1,058 
$6,002 
$3,992 
$2,259 
$2,363 
$5,220 
$3,846 
$3,457 
Step II 
$8,901 
$8,475 
$6,428 
$3,141 
$3,141 
$5,578 
$4,058 
$4,058 
$3,244 
$2,540 
$6,531 
$4,798 
$4,800 
$3,567 
$2,540 
$4,701 
$3,141 
$2,048 
$2,612 
$1,299 
$1,299 
$6,281 
$4,198 
$2,473 
$5,578 
$4.058 
$3,670 
$7,022 
$4,872 
$4,872 
$4,410 
$4,410 
$3,244 
Step Ill 
$9,358 
$8,901 
$6,817 
$3,408 
$3,408 
$5,924 
$4,295 
$4,295 
$3,482 
$2,771 
$6,986 
$5,146 
$5,146 
$3,796 
$2,771 
$5,099 
$3,408 
$2,126 
$2,909 
$1,597 
$1,604 
$6,634 
$4,436 
$2,691 
$5,924 
$4,295 
$3,869 
$7,486 
$5,250 
$5,250 
$4,720 
$4,720 
$3,482 
Golf 
Varsity 
Varsity (Assistant) 
Gymnastics 
Varsity 
Indoor Track (Winter) 
Varsity 
Lacrosse 
Varsity 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Rifle 
Varsity & Junior Varsity 
(W) Junior High ((Head Coach) 
Soccer 
Varsity (Head Coach) 
Varsity (Assistant) 
Junior Varsity (Head Coach) 
(F) Junior High (Head Coach) 
(F) Junior High (Assistant) 
Softball 
Varsity 
Varsity (Assistant) 
Junior Varsity 
(S) Junior High (Head Coach) 
(S) Junior High (Assistant) 
Tennis 
Varsity 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
Track and Field (Outdoors) 
Varsity (Head Coach) 
Varsity (Assistant) 
(F) Junior High (Head Coach) 
(S) Junior High (Head Coach) 
(F) (S) Junior High (Assistant) 
Volleyball 
Varsity 
Junior Varsity (Head Coach) 
(W) Junior High (Head Coach) 
Wrestling 
Varsity 
Junior Varsity 
(W) Junior High (Head Coach) 
(W) Junior High (Assistant) 
Kickline 
A coach of an athletic team (who is also employed by the District in another capacity) who 
has been coaching a particular team for three (3) consecutive years, shall receive at least thirty 
(30) days notice of termination or recommendation of non-appointment to the coaching 
position, in writing, from the principal of the school where the team is located. Such writing shall 
set forth the reasons for the termination or recommendation for non-appointment. 
The principal andlor superintendent, at the request of such coach, shall meet with such 
coach to discuss the reason for termination or non-recommendation. 
The termination or non-appointment of a coach or any other matter, dispute, controversy 
A7 
or interpretation arising out of anything contained in the foregoing two (2) paragraphs shall not 
be grievable or subject to the grievance procedure contained in this contract. 
B. Music Groups 
Band 
Senior High 
Junior High-Memorial 
Junior High-NorthlSouth 
Senior High Ass?. Central 
Aide 
Orchestra 
Senior High 
Junior High 
Chorus 
Senior High $5,262 $5,581 
Junior High-Memorial $5,262 $5,581 
Junior High-NorthlSouth $2,650 $2,897 
C. DramaticlMinor Musical 
Productions Director $2,650 $2,967 
(Shorter productions shall be paid 
through the clublactivity schedule.) 
Major Musical Productions 
Director 
Music Director 
Conductor 
Choreographer 
Stagecraft 
D. Other Activities as Classified 
Criteria 
1. Hours 
2. Monies or 
Equipment 
3. Pupil Load 
4. Public Relations 
A B 
Over 230 1 1  6-230 
<$I000 >$I000 
> 50 26 to 50 
Frequent Occasional None 
Range of Payment 
A Club or Activity $3,038 $3,496 
B Club or Activity $2,330 $2,613 
C Club or Activity $1,060 $1,307 
To qualify - Activity must meet three out of four criteria. 
Note: Social Advisors shall be classified as follows: 
Grades 
7-8 "C" Activity $1,024 $1,273 
9-10 "6" Activity $2,224 $2,508 
1 1  -1 2 "A" Activity $2,931 $3,357 
Recognition Awards Coord. 
Recreation Coordinator 
Commencement Coord. 
Student Activities Director 
Theater Manager 
Yearbook Advisor 
Suspension Coordinator 
Detention Coordinator 
E. Special Assignments 
Teachers given special assignments by the principal which might require detailed 
organization and which most often involve great numbers of students (Le. awards or 
recognition night advisorship, responsibility for commencement) may be paid on a 
percentage of the "C" schedule (.25 for 10-25 hours; .5 for 26 + hours). 
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Chaperoning 
Chaperoning, when not considered part of a staff assignment, shall be compensated at 
a rate of $35.00 per session when it is an extension of the school day, and $70.00 per 
session evenings and Saturdays. 
Guidance Counselors 
The regular work year for a guidance counselor shall be the same as that of the regular 
teaching staff plus five additional work days. These days will be the three (3) work days 
immediately following the last day of the school year for the regular teaching staff and 
two (2) work days, to be selected by the building principal in discussion with each guidance 
staff, in the week immediately preceding the return of the regular teaching staff and 
students in the fall. 
Counselors employed after July 1, 1976, shall receive 11200th of their annual basic salary 
for each day of sewice beyond the regular teachers' school year. 
Counselors employed prior to July 1, 1976, shall receive 11200th of their annual basic 
salary for each day of sewice beyond the regular teachers' school year, or $1450 per 
annum, whichever is the greater. 
Chief Media Specialists 
Range 
Step I Step II Step Ill 
2,753 3,168 3,618 
The Chief Media Specialists work year will be from September 1 to June 30. 
In the libraries which are open for one hour in addition to the regular workday of the 
teachers, the chief media specialists will be paid additional remuneration at the rate of the 
maximum of "B" Club. 
Cooperative Work Experience Coordinators 
(Industrial, Distributive Education, Business Education) 
These coordinators shall be paid an additional maximum remuneration at the rate of the 
maximum of a "B" Club. 
Home Tutoring, After School Grading,Translation, Test Scoring, CAP Projects and 
one-to-one Test Preparation 
lnstructors shall be compensated at the rate of $36.75 per hour. The first offer for 
tutoring must be made to district staff. 
Scholastic Aptitude Test Preparation lnstructors 
lnstructors shall be remunerated at the rate of $601.16 for each section taught by the 
instructor. 
Teachers who agree to participate in the supervision of children on educational field 
trips which are sponsored, initiated and funded by the District and on days not 
within the regular school calendar shall be compensated at the rate of 11200th of their 
base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $89.31 per night. 
Lunchroom Supervision 
Lunchroom Supervision will be compensated at the rate of $6,223 for two periods and 
$3,111.50 for one period. Teachers will be assigned only on a voluntary basis. Teachers 
assigned to two periods per day shall be assigned during the duty period and preparation 
period. Teachers assigned to one period per day will work during the assigned regular 
preparation period. 
Out of School Suspension Teachers and Staff Development Teachers 
lnstructors shall be compensated at the :ate of $68.40 per hour. 
Regents Review (Group Sessions) 
lnstructors shall be compensated at the rate of $48.60 per hour. 
APPENDIX C (Elementary) 
July 1,2004 - June 30,2005 
Extra Pay for Extra Service - Elementary Districts Activity 
PROGRAMS 
In accordance with Section 5.6, compensation for extra service associated with the 
elementary school activity program shall be governed by the criteria and schedules contained 
in this appendix. It shall be thgduty of the Superintendent of Schools to recommend personnel 
and salary amounts within this guide. ~ s s i ~ n m e n t  shall be by Board action. All appointments 
to extra curricular activities are at the discretion of the Board of Education. Such appointments 
are made annually. 
BASIC SALARY RANGES (effective July 1,2004) 
Criteria 
1. Hours 
2. Monies or Equipment 
3. Pupil Load 
4. Public Relations 
Range of Payment 
A-Club Activity 
B-Club Activity 
C-Club Activity 
A B C 
Over 230 1 1  6-230 45-1 15 
Over $lOOO.Less than $1000.$100. or less 
Over 50 26-50 5-25 
Frequent Occasional None 
Step I Step ll Step Ill 
$2,836 $3,264 $3,724 
$2,175 $2,440 $2,704 
$989 $1,220 $1,485 
To qualify - Activity must meet three out of the four criteria. 
Chaperoning 
Teachers assigned to the supervision of pupils at school sponsored activities such as, but 
not limited to, music concerts, gym demonstrations, and science fairs which are held outside 
the regular school day, shall be paid at the rate of $26.94 per hour. This shall not include 
payment to teachers who are assigned to an activity which is the outgrowth of their regular 
teaching or extra pay assignments. 
Home Tutoring 
Home tutoring shall be compensated at the rate of $34.30 per hour. The first offer for 
tutoring must be made to district staff. 
Educational Field Trips 
Teachers who agree to participate in the supervision of children on educational field trips 
which are sponsored, initiated and funded by the District and on days not within the regular 
school calendar shall be compensated at the rate of 11200th of their base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $91.88 per night. 
APPENDIX C (Elementary) 
July 1,2005 - June 30,2006 
Extra Pay for Extra Service - Elementary Districts Activity 
PROGRAMS 
In accordance with Section 5.6, compensation for extra service associated with the 
elementary school activ~ty program shall be governed by the criter~a nd schedules contamed 
in this appendix. It shall be the duty of the Superintendent of Schools to recommend personnel 
and salary amounts withm this guide. Assignment shall be by Board action. All appointments 
to extra curricular act~vities are at the discret~on of the Board of Education. Such appo~ntments 
are made annually 
BASIC SALARY RANGES (effective July 1, 2005) 
Criteria 
1 .  Hours 
2. Monies or Equipment 
3. Pupil Load 
4. Public Relations 
Range of Payment 
A-Club Activity 
B-Club Activity 
C-Club Activity 
A B C 
Over 230 1 16-230 45-1 15 
< $1000 >$I 000 $100. or < 
< 50 26-50 5-25 
Frequent Occasional None 
Step I Step II Step Ill 
$2.935 $3,378 $3,854 
$2,251 $2,525 $2,799 
$1,024 $1,263 $1,537 
To qualify - Activity must meet three out of the four criteria. 
Chaperoning 
Teachers assigned to the supervision of pupils at school sponsored activities such as, but 
not limited to, music concerts, gym demonstrations, and science fairs which are held outside 
the regular school day, shall be paid at the rate of $27.88 per hour. This shall not include 
payment to teachers who are assigned to an activity which is the outgrowth of their regular 
teaching or extra pay assignments. 
Home Tutoring 
Home tutoring shall be compensated at the rate of $35.50 per hour. The first offer for 
tutoring must be made to district staff. 
Educational Field Trips 
Teachers who agree to participate in the supervision of children on educational field trips 
which are sponsored, initiated and funded by the District and on days not within the regular 
school calendar shall be compensated at the rate of 11200th of their base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $95.09 per night. 
APPENDIX C (Elementary) 
July 1,2006 - June 31,2007 
Extra Pay for Extra Service - Elementary Districts Activity 
PROGRAMS 
In accordance with Section 5.6, compensation for extra sewice associated with the 
elementary school activity program shall be governed by the criteria and schedules contained 
in this appendix. It shall be the duty of the Superintendent of Schools!~ recommend personnel 
and salaryamounts within this guide. Assignment shall be by Board action. All appointments 
to extra curricular activities are at the discretion of the Board of Education. Such appointments 
are made annually. 
BASIC SALARY RANGES (effective July 1,2006) 
Criteria 
1. Hours 
2. Monies or Equipment 
3. Pupil Load 
4. Public Relations 
Range of Payment 
A-Club Activity 
B-Club Activity 
C-Club Activity 
A B C 
Over 230 1 16-230 45-1 15 
<$I000 >$I000 $lOO.or< 
< 50 26-50 5-25 
Frequent Occasional None 
Step I Step II Step Ill 
$3,038 $3,496 $3,989 
$2,330 $2,613 $2,897 
$1,060 $1,307 $1,591 
To qualify - Activity must meet three out of the four criteria. 
Chaperoning 
Teachers assigned to the supervision of pupils at school sponsored activities such as, but 
not limited to, music concerts, gym demonstrations, and science fairs which are held outside 
the regular school day, shall be paid at the rate of $28.85 per hour. This shall not include 
payment to teachers who are assigned to an activity which is the outgrowth of their regular 
teaching or extra pay ass~gnments. 
Home Tutoring 
Home tutoring shall be compensated at the rate of $36.75 per hour. The first offer for 
tutoring must be made to district staff. 
Educational Field Trips 
Teachers who agree to participate in the supervision of children on educational field trips 
which are sponsored, initiated and funded by the District and on days not within the regular 
school calendar shall be compensated at the rate of 11200th of their base annual salary. 
When such field trips are overnight within the regular school year, the teacher shall be 
compensated $98.43 per night. 
APPENDIX D 
Part-Time Teachers - High School 
1. A Part-Time Teacher shall receive an hourly or per period rate 
of pay based on a 6 hour or 6 period day. No Part-Time 
Teacher shall receive a per hour or per period rate less than 
that computed by taking 1/200 of the current BA 1 step on the 
salary schedule and dividing the quotient by six. 
2. a. A Part-Time Teacher, while working 50% or more of a full 
teacher's schedule, shall receive a pro rata share of insur- 
ance benefits hereinafter set forth in paragraph 3 below. 
b. A Part-Time Teacher, while employed in the District for at 
least three (3) consecutive years and working less than 
50% of a full teacher's schedule, shall receive a pro rata 
share of the insurance benefits hereinafter set forth in 
paragraph 3 below. 
3. Insurance benefits include a pro rata share of the health and 
dental plans as described in section 5.14 of the Agreement 
between the Board and the V.S.T.A. 
4. Academic Freedom, Section 4, and the Grievance Procedure, 
Section 6, of the Agreement between the Board and the 
V.S.T.A. shall apply to Part-Time Teachers. 
5. A Part-Time Teacher shall be entitled to move up one step on 
the salary schedule at the completion of each full-time year 
worked, subject to the District's existing practices regarding 
the effective date(s) for step movement for full-time teachers. 
APPENDIX 0 
Part-Time Teachers - Elementary 
1. A Part-Time Teacher shall receive an hourly or per period rate 
of pay based 0n.a 6 hour or 6 period day. No Part-Time 
Teacher shall rec-eive a per hour or per period rate less than 
that computed by taking 11200 of the current BA 1 step on the 
salary schedule and dividing the quotient by six. 
2. a. A Part-Time Teacher, while working 50% or more of a full 
teacher's schedule, shall receive a pro rata share of the 
insurance benefits hereinafter set forth in paragraph 3 
below. 
b. A Part-Time Teacher, while employed in the District for at 
least three (3) consecutive years and working less than 
50% of a full teacher's schedule, shall receive a pro rata 
share of the insurance benefits hereinafter set forth in 
paragraph 3 below. 
3. Insurance benefits include a pro rata share of the health and 
dental plans as described in Section 5.14 of the Agreement 
between the Board and the V.S.T.A. 
4. Academic Freedom, Section 4, and the Grievance Procedure, 
Section 6, of the Agreement between the Board and the 
V.S.T.A. shall apply to Part-Time Teachers. 
5. A Part-Time Teacher shall be entitled to move up one step on 
the salary schedule at the completion of each full-time year 
worked, subject to the District's existing practices regarding 
the effective date(s) for step movement for full-time teachers. 
In Witness Whereof, the parties have hereunto set their hands and seals 
this 20th day of June, 2005. 
Valley Stream Teachers Association 
Q d + L  
President 
Negotiating Chairman 
Board's ~ e g u a t i n g  Chairman 
Board of Education - Valley Stream 
U.F.S.D. Thirteen 
President 
fl Suoerintendent of Schools 
- - 
Board of Education - Valley Stream 
U.F.S.D. Twenty-four 
PA President 
Su~erintendent of Schools 
Board of Education - Valley Stream 
U.F.S.D. Thirty 
n 
President P
, Superintendent of Schools 
- - -  - 
Board of Education - Valley Stream 
Central High School District 
Presidenl 
~uperintb&nt of Schools 
Valley Stream UFSD Thirteen, Twenty-four, Thirty and 
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CALENDAR FOR STUDENT ATTENDANCE 
2005 - 2006 
200546 
Davs o f  Instruct ion 
Month 
September 
October 
November 
December 
January 
February 
March 
April 
May 
June 
September 5 
September 6 
September 7 
October 4-5 
October 10 
October 13 
November 8 
November 11 
November 24-25 
December 26- 
January 2 
January 3 
January 16 
February 17-21 
April 13-21 
May 29 
June 15-23 
June 23 
June 23 
200546 
Labor Day 
Supt.'s Conference Day 
School Owns  
Rosh Hashanah 
Columbus Day 
Yom Kippur 
Supt's Conference Day 
Veteran's Day 
Thanksgiving Recess 
Holiday Recess 
School Reopens 
Martin Luther Klng Day 
Wtnter Recess 
Spring Recess 
Memorial Day 
Regents Exams 
Regents Rating Day 
Last Day of SchooUGraduation L 
In the event it becomes necessary to make up days lo meet he  state requirement of 180 days of Inslructlon, they shall 
be made up following the last day of school in June. If additional days are needed, they shall be made up during the 
May, April andlor February recess(es), using the non-religious day6 first. If necessary, other recess days wuld be 
considered. Graduation may be changed in the event that make-up days would require it. 
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